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ABSTRACT
This study involved a determination of the current 
and potential manpower supply and demand for persons 
holding the doctor's degree in education in Louisiana.
Two questionnaires were designed to facilitate 
accomplishing the above stated purpose of this study.
The questionnaires were pilot tested and revised.
The population in the supply portion of the study 
consisted of: (1) all students registered in graduate
courses of education, Spring Semester 1977, in the state 
of Louisiana, (2) a stratified random sample of teachers 
within the state of Louisiana (one parochial school and 
two public schools, one elementary and one secondary, from 
each of the eight State Planning Districts and the same 
from the eight Metropolitan Areas of the State). It was 
assumed that the number of persons coming into the State 
to pursue the doctorate of education will approximate 
those going out of the State.
The population in the demand portion of the study 
consisted of (1) all school boards within the State, both 
public and parochial, (2) State Department of Education 
and other State agencies which might employ persons holding 
the doctorate in education, (3) Higher Education Boards 
within the state of Louisiana, (4) institutions of higher 
education within the State, both public and private, and
(5) business and industries in Louisiana with training 
programs who might employ persons holding the doctorate 
in education.
Returns were computer programmed. Data were 
analyzed using chi square test of significance.
The following conclusions were reached:
1. There will probably be a sufficient supply 
of doctoral degree holders in the area of education to 
satisfy the demands in the state of Louisiana.
2. The relationship between the supply and demand 
of persons holding the doctor's degree in education in 
Louisiana appears to be in balance currently.
3. The following factors were found to be 
significant influences on enrollment in doctoral programs 
in education in Louisiana. Place of residence was a 
major factor in the choice of enrolling or not enrolling 
in a doctoral degree program. Age was also a prime 
factor in deciding to enter a doctoral program. Sex was 
a consideration as was current enrollment in a graduate 
program.
4. The only two factors which affected the 
choice of a doctoral granting institution at a significant 
level were residence and the institution currently being 
attended.
5. Three factors were found to influence a
doctoral candidate's major area of study. These factors
were place of residence, age and sex.
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6. Only one factor was found to be a significant 
influence on a doctoral candidates specialty area in 
subject matter. This factor was sex. Apparently some 
discipline areas are sex related.
Chapter 1
INTRODUCTION
In October, 1976, Louisiana's state institutions 
of higher learning which offered doctoral programs came 
under scrutiny by the Louisiana Board of Regents for Higher 
Education. The review conducted by out-of-state consultants, 
the board and its staff revealed information which led the 
reviewers to commend seven doctoral programs and to recom­
mend the elimination or consolidation of eighteen other 
doctoral programs.
One concern in the review was the charge regarding 
the doctorate in education. The Board of Regents directive 
reads:
Louisiana State University, University of New 
Orleans, and Northwestern State University will 
form the Louisiana Consortium for Doctoral Programs 
in Education (LCOPE).* Objectives of the 
consortium will be (1) the establishment of needed 
doctoral programs in education of the highest 
quality, and (2) the fulfillment of statewide 
doctoral needs in education.
*Later called the Center for Advanced Studies 
in Education (CASE).
To fulfill the Board of Regents directive, a study 
was commissioned by the CASE council to assess the doctoral 
needs within the state of Louisiana. This survey was to 
reflect the number of education doctorates and the areas 
of specialization which are perceived as being in demand 
and needed in the future.
A manpower survey of this type should address 
itself to determining the number of current members in 
the field, their employment status, the projected numbers 
of entrants into the field and the possibilities for 
their future employment.
In previous times, graduate study has merited 
little critical attention even though it represented the 
most expensive and complex area of university activity.
This trend is, however, reversing and graduate programs 
are now coming under close scrutiny with changes, some 
drastic, being the result of this examination. Quality of 
doctoral programs is of primary concern. The guidelines 
for evaluating "quality" are, however, nebulous. The 
Association of American Universities provides one reference 
point for quality, in that it evaluates and certifies 
universities before allowing them entry into its membership.
Professional organizations in the various 
disciplines have also policed their own ranks in graduate 
study.
Usage of professional peer judgment to evaluate 
quality has been utilized considerably over the last decade. 
This method of evaluation was developed by Allan M. Cartter, 
the vice-president of the American Council on Education.
This method was further refined by Kenneth D. Roose 
and Charles J. Anderson. The evaluative method is inher­
ently subjective, but a more objective method has not as 
yet been perfected (Millman and Toombs, 1972).
STATEMENT OF THE PROBLEM
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This study involved a determination of the current 
and potential manpower supply and demand for persons 
holding the doctor's degree in education in Louisiana.
The following questions were used to direct the 
investigation and analysis of the study:
1. What is the demand for persons holding the 
doctor's degree in education in Louisiana?
2. What is the relationship between the supply 
and demand of person's holding the doctor's degree in 
education in Louisiana?
3. Which of the following factors influence 
enrollment in doctoral programs in education?
a. Place of residence
b. Ethnic origin
c. Age
d. Sex
e. Current enrollment in graduate work below
the doctoral level
f. Institution currently being attended
g. Current employment
4. Which of the following factors influence the 
choice of a doctoral granting institution?
a. Place of residence
b. Ethnic origin
c . Age
d. Sex
e. Current enrollment in graduate work below 
the doctoral level
f. Institution currently being attended
g. Major area of study
h. Current employment
5. Which of the following factors influence the 
doctoral candidates major area of study?
a. Place of residence
b. Ethnic origin
c. Age
d . Sex
e. Current enrollment in graduate work below 
the doctoral level
f. Institution currently being attended
g. Current employment
6. Which of the following factors influence the 
doctoral candidates specialty area?
a. Place of residence
b. Ethnic origin
c. Age
d. Sex
e. Current enrollment in graduate work below 
the doctoral level
f. Institution currently being attended
g. Current employment
DELIMITATIONS OF THE STUDY
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This study was limited to the selection of criteria 
considered necessary for planning for future manpower 
supply and demand for persons holding the doctorate in 
education in Louisiana. The population in the supply 
portion of the study consisted of: (1) all students
registered in graduate courses of education, Spring Semester 
1977, in the state of Louisiana, (2) a stratified random 
sample of teachers within the state of Louisiana (one 
parochial school and two public schools, one elementary 
and one secondary, from each of the eight State 
Planning Districts and the same from the eight Metropolitan 
Areas of the State). It was assumed that the number of 
persons coming into the State to pursue the doctorate of 
education will approximate those going out of the State.
The population in the demand portion of the study 
consisted of (1) all school boards within the State, both 
public and parochial, (2) State Department of Education 
and other State agencies which might employ persons holding 
the doctorate in education, (3) Higher Education Boards 
within the state of Louisiana, (4) institutions of higher 
education within the State, both public and private, and 
(5) business and industries in Louisiana with training 
programs who might employ persons holding the doctorate in 
education.
IMPORTANCE OF THE STUDY
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Increasingly, the trend in higher education has 
been toward ascending responsibility for coordination and 
governance at the state level. There has been an ever 
increasing shift in the power structure away from tradi­
tional sources which had balanced the elements of govern­
ance of institutions of higher education.
Greater numbers of persons have been concerned 
with higher education and as a consequence the ongoing 
structure has become more diverse. The greatest influence 
on governance has come from the creation of new agencies 
within state governments. One outgrowth of these new 
agencies has been the increasing demand for coordination 
and in some instances consolidation. Thus, increasingly, 
institutional decisions are directly affected by political 
decisions at the state and federal levels (Wattenbarger, 
1974).
Martorana stated that, "The pressures for 
accountability are real, present and will surely last." 
This increase in supervision has resulted in even greater 
attention being focused on post secondary education. Many 
studies have been undertaken to enable committees to make 
comprehensive plans for post secondary education at the 
state level. In some instances fundamental changes have 
been the result. Information provides power and those who 
control the information have the power to control. This
statement serves to emphasize the need for careful study 
by planning agencies. Federal funds provided to the 
"1202” Commissions proposed by the 1972 Higher Education 
Amendments served as an added catalyst to statewide 
planning of post secondary education. The question 
remains, however, whether the impact will be to further 
greater unity and cooperative efforts among post secondary 
educational institutions or to further separate and 
delineate the various elements of the systems (Marotana, 
1974:7-18).
RATIONALE FOR THE STUDY
With the increasing attention which has been 
focused on higher education in Louisiana, institutions 
have placed added importance on the assessment of their 
positions and products. Indeed, the Board of Regents 
mandated this assessment during the fall of 1976, after 
completing and reviewing a study of duplicate doctoral 
programs offered by state institutions. The education 
doctorates were among those reviewed and the five programs 
in Louisiana were found to be seriously deficient.
Educators must become informed and aware of the 
market for their product. If after careful assessment, 
there appears to be an oversupply of doctorates in 
education, then the institutions should take the initia­
tive in planning selective cutbacks where warranted. If,
on the other hand, the data reveal that there is a market 
for the doctorate in education then the institutions will 
be in a defensible position. Updating needs in curricular 
offerings must also be a vital consideration in our efforts 
to supply the best qualified person for today and tommorow.
In a comprehensive manpower study, primary 
importance should be placed on the assessment of the 
equilibrium or disequilibrium of the supply and demand 
aspects of the labor force and market. The current 
situation should be made apparent and as accurately as 
possible predictions about future trends that are indicated 
from the data should be stated so that planning may be 
implemented. Manpower studies are utilized to aid in the 
allocation and maximizing of human resources.
The Employer Survey is one of the four primary 
forecasting techniques used. This technique was employed 
in the inquiry sent to employers requesting the areas of 
specialty and the potential (Grimwald, 1977).
The manpower supply survey technique must take into 
consideration the correlation of present and future persons 
in the labor pool in terms of present and future market 
trends. Typically, manpower may be viewed as coming from 
within a system or external to it (in this instance, 
system considered was the field of education). Internal 
supply in areas related to education has reached a state 
whereby the available qualified persons are sufficient to 
meet the needs of the labor market in most areas. This
limits the need for external supply initially and this 
position is further supported by the fact that most 
positions related to the field of education have certifi­
cation requirements.
Since in the state of Louisiana, entrance into a 
graduate degree program in education is typically 
restricted to persons holding a valid teaching certificate, 
the initial pool of potential doctoral candidates in 
education is a semi-restricted population. The afore­
mentioned fact was the crux determining the selection of 
the population for the study.
The manpower supply and demand questionnaires 
utilized the same areas of choice so that the two could be 
compared. The areas listed were those recommended as major 
areas of doctoral study by the CASE Council. Other 
pertinent questions which would further illuminate 
characteristics of the population were asked and will be 
discussed in depth later in this study.
Chapter 2
RELATED LITERATURE
One of the nine priorities for higher education 
in the south, advanced by the Southern Regional Education 
Board (SREB, 1976-77) provides a succinct overview of the 
literature.
Graduate education in many institutions has 
been overextended and statewide planning requires 
active consideration of contraction or retrenchment 
. . . . It would be extremely unfortunate and 
unwise if the surplus of doctorates in some 
disciplines and uncertainties of career placement 
in others result in indiscriminate or across-the- 
board cuts in graduate and advanced studies . . . .
One reason for the concern voiced above is the 
prediction of a projected surplus of holders of doctoral 
degrees, who purportedly will reach a significant number 
by 1980 (Hodgkins, 1971; Cartter, 1976). A problem which 
could result in the impact of education without employment. 
To compensate for this potential problem, it has been 
recommended that preparation be made to provide additional 
employment for doctoral holders not only in the traditional 
fields but also in areas that have not previously utilized 
such individuals (Hodgkinson, 1971).
The main contributing factor to the imbalance in 
the labor market today is that the nation's graduate 
schools expanded to meet the requirements of a rapidly
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growing research and educational market. Consequently, 
the capacity today might have been appropriate for the 
high level of demand experienced in the mid-1960's, but 
will be considerably larger than necessary for the late 
1970's and early 1980's.
Unless some dramatic increase in educational 
demand occurs, doctoral outputs will probably be reduced. 
This reduction will occur naturally as a market response 
to a great extent, but increasingly, institutions and 
funding agencies may enforce enrollment reductions 
(Cartter, 1976).
Lewis Mayhew and Patrick Ford (1974), suggest that 
graduate education is entering a new era with the distinct 
possibility of an oversupply of Ph.D.s coming into 
existence. The projected figures of new Ph.D.s entering 
the labor market— between 60,000 and 70,000 in 1980 as 
contrasted with 26,100 in 1968-1969--indicates the great 
increase in supply potential. A great deal of this 
expansion is predicted to occur in institutions which now 
have enrollments of less than 10,000 students, but which 
are expected to increase in enrollments to between 20,000 
and 30,000 students.
If these expectations come to pass, graduate 
study will take place in institutions of 20,000 
students or more, with almost half upper division 
graduate, and professional students (Mayhew and 
Ford, 1974:107).
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When we consider planning for education in the future,
Louis Bender offers the following statements regarding 
our immediate concerns:
The final problem of planning revealed from 
any analysis of the past decade involved growth 
as the index of success . . . The problem 
confronting education in the future in light of 
this orientation has already been documented: 
post secondary education is enroute to stabiliza­
tion or no-growth period of existence. The 
problem is how will it be able to exist in a no­
growth market within a society which has not 
psychological understanding of the no-growth 
phenomenon. How will we be able to convince the 
public and legislators that the educational 
enterprise is successful even though student 
enrollments are not growing and perhaps even 
decreasing? One of our greatest challenges in 
the decades ahead will be to reeducate ourselves 
and others to other criteria of success where 
human services are concerned (Bender, 1974:64-65).
The Educational Testing Service recently conducted 
a two year study of American graduate education, sponsored 
by the Council of Graduate Schools and financed by a grant 
from the National Science Foundation. Their sample 
included departments from 25 universities in three 
disciplines: chemistry, history, and psychology. A major
premise of the study was that judgments of quality based 
upon many indications had four major advantages over less 
comprehensive data. Ratings of the internal processes of 
a graduate program can be used as evidence of particular 
strengths or to alert faculty members and administrators 
to aspects of a program that need to be improved. This 
research suggests some ways to expand the assessment of 
graduat'e programs to include measures of the learning
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experience as well as the more traditional characteristics 
of educational quality (Clark, 1976).
Since about three-fourths of college teachers 
today are in public institutions, salaries cannot exert 
as much influence on creating a market equilibrium. This 
factor necessitates strict limitations upon hiring which 
will in turn lead to achieving market equilibrium.
Diversion to a non-academic area of employment is not 
appealing to certain individuals, but may be a necessity 
to insure employment (Cartter, 1976:151).
In the United States, unemployment of any segment 
of our population is not a matter to be treated lightly. 
Therefore, unemployment or under-employment of profession­
ally trained persons in our country is creating concern 
which is reflected in the growing number of manpower 
studies which are being undertaken to illuminate future 
levels and areas of employment. Manpower prediction 
models enable concerned individuals and institutions to 
plan coherently for the future social and economic demands 
of our country (Toombs, 1973).
There may be a period of unemployment for persons 
holding the highest earned degree, but it is usually of 
short duration. When the academic job market is depressed 
it is rather obvious that a greater number of persons 
holding the doctorate will filter down to positions formerly 
held by persons of less training without the doctorate.
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Another trend which is expressive of the depressed market 
is the tendency to remain at the university for post­
doctoral work while waiting employment (Cartter, 1976).
The president of the Southern Regional Education 
Board, Winfred L. Godwin, in his report on 1975-76 
academic year has emphasized the need for universities to 
match education realistically to careers. He further 
develops his theme by stating that,
It is not a call for manpower projections to 
determine educationaly policy. Rather, it is a 
clear warning that the purposes and values of 
advanced education need critical examination in 
a society that heretofore has not faced marked 
constraints on its resources.
In continuing with his report, Godwin suggests 
that colleges, universities, and state higher education 
agencies should include in their own decision-making 
processes manpower information (Southern Regional Education 
Board Annual Report, 1975:10).
One year later, Godwin in his 1976-1977 report, 
reiterates the need for continuing awareness of the 
projected declines in student enrollments. An outcome of 
this reduced enrollment will be a reduction in the numbers 
of Ph.D. holders employed in the colleges and universities 
and indeed this prospect is even more depressing when the 
current hiring trends are viewed (Southern Regional 
Education Board Annual Report, 1976-77).
Eli Ginzberg, in addressing the Southern Delegation 
to Congress, pointed out the fact that we are producing
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more Ph.D.'s, while at the same time the demand for their 
services has leveled off. He also stressed the point 
that even on the national perspective level, despite the 
fact that the economy is slowly moving upward, jobs are 
increasing more slowly than the labor force (Southern 
Regional Education Board, 1968; Carnegie Commission on 
Higher Education, 1974).
Directions for successful planning and management 
of academic change repeatedly occur in the literature 
(Carnegie Foundation, 1973; Henry, 1975; Carnegie Founda­
tion for the Advancement of Teaching, 1975)-.
Thomas Harvey and Clifford Stewart have provided 
in their article "Significant Survival: A Synthesis"
(1975) five guidelines which they feel are important to 
the universities. The first guideline which they feel 
should be considered is an early warning system of impend­
ing problems. Similar guidelines for planning are 
emphasized by Gordon Blackwell (Southern Regional Education 
Board, 1968).
A very pertinent observation by Clark Kerr is 
quoted by David Henry:
Dependent on demography, dependent on the 
judgment of public authority, dependent upon the 
mercies of the mass media, open to the surrounding 
community, vulnerable to attacks against its own 
inadequacies, higher education today, as contrasted 
with a decade ago, is becoming more conscious that 
it is a subsystem within the total society and that 
it does not lead a life entirely of its own design 
(Henry, 1975:165).
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The statement made by Kerr has been expanded and 
further developed throughout the literature in a recurring 
theme of assessment regarding the position and function 
of colleges and universities (Carnegie Commission, 1971; 
Carnegie Commission, 1974; Carnegie Foundation for the 
Advancement of Teaching, 1975).
In the past, persons with advanced education have 
been able to move rather freely across the job market to 
respond to demands as they occurred. Recently though, 
uncertainly about the job market has raised critical doubt 
about this type of system due to the relationship of the 
labor force and education. Following this trend of thought 
further, sensitivity to the job market for college 
graduates at all levels arises because institutional plans 
can be strongly affected by radical alterations in the job 
market. The future state of the job market controls, to a 
great extent, which programs will be implemented and 
funded and conversely which programs will be deleted 
(Toombs, 1973).
S. V. Martorana and Eileen Kuhns express the view
that:
Academic innovations, like other changes, 
display an identifiable growth-in maturation 
patter--in effect, a "life cycle" of developmental 
stages resulting from the interplay of forces over 
a period of time. This continium can be divided 
into five finite developmental stages: exploration,
formulation, trial, refinement, and institutional]"^
zation (Martorana and Kuhn, 1975:17977
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To develop a continium, such as the one mentioned 
above, sound reliable information must be gathered. How­
ever, according to Allan M. Cartter, pertinent and suffi­
cient inquiry into the area of "demand" is not taking 
place. Dr. Cartter recommends several steps to remedy the 
dearth of information in the manpower demand area. If 
this information were available, Dr. Cartter feels that 
significant progress could be made,
. . . . both in understanding market-response
patterns in the academic labor market and in 
making the market perform more efficiently through 
better informed suppliers and demands of Ph.D.-- 
level talent (Cartter, 1976:248).
The educational system has long been a major 
consumer of educated manpower. This was apparent particu­
larly in the 1950's and 1960's when the schools were 
coping with increased enrollments and students who were 
staying in school until graduation. Approximately three 
out of five holders of doctorates are employed by 
universities in some capacity. In Human Resources and 
Higher Education, Folger estimated that jobs in education 
at all levels have provided employment for approximately 
half of all new master's degree recipients.
One important reason for the present disequilibrium 
between supply and demand of educated manpower is now 
obvious: the role that the federal government played by
selectively programming and financing an educated and 
trained populace was not fully appreciated nor was thought
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given to the radical shifts in priorities in the Federal 
budget.
To understand the supply side of the picture it 
is well to consider the increases of graduates at each 
level of higher education. During the 1960's there was an 
increase of first professional and bacculaureate degrees 
awarded from under 400,000. to over 700,000 and the 
expansion at the master’s and doctor's level was even more 
astounding. The master's degree recipients increased from 
about 75,000 to 200,000 and at the doctor's level the 
increase was from 10,000 to 29,000 doctorates (Ginzberg, 
1975) .
To further explain the picture, consider* the 
striking increase in the proportion of college graduates 
who entered graduate or professional school. In the 
fifteen years between 1950 and the mid-1960's the ratio 
jumped from one in six to one in two. One of the major 
considerations in the increase in graduate enrollment was 
the substantial amount of money that had become available 
for the support of graduate students (Ginzberg, 1975; 
Pfnister, 1976; and Niland, 1971).
Problems in manpower planning and in the 
development of human resources are one species 
of social problem having to do with people.
Contemporary manpower problems, because they 
involve human values and the prevention of waste 
of human resources as well as the proper utiliza­
tion of people in a profoundly altered environment, 
have been called "the manpower revolution." This 
manpower revolution which is fully upon us 
allegedly shows no signs of abating and can no 
longer be ignored (Patten, 1971:21).
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Manpower planning has undergone some perceptive 
reorganization by persons responsible for government.
The practice of viewing manpower planning as being frag­
mentary and narrow in scope has changed to a more 
comprehensive approach to human resource development and 
utilization. This approach has been reflected in the 
concern for educational planning which would also consider 
the prospective manpower needs in certain areas. This 
widened view will hopefully remediate if not prevent 
further disequilibrium between supply and demand of 
educated manpower (UNESCO, 1968).
According to Bartholomew and Morris (1971) the 
apparent failure of the educational system to be highly 
responsive to manpower needs could be somewhat explained 
by the absence of a normal producer-consumer relationship. 
The student is the immediate consumer of education but 
does not reward the system adequately in that fees bear 
little relation to costs. Employers, as the consumers of 
the finished product of education do not reward the system, 
but the ex-student. Of course, the better educated 
theoretically earn more which gives some return via the 
taxes paid but this is a remote link and the time lag is 
too great. A loan system has been profferred as a means of 
encouraging and discouraging students to pursue specific 
courses and thus provide a control mechanism for responding 
to manpower needs where one does not exist at present.
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The educational planner will have to consider 
many objectives that are multivariate in nature. Students 
will have to be considered from the viewpoint of capabili­
ties and ambitions. Increasingly the labor market must 
be surveyed and interpretations made related to project­
ions of manpower needs (Bartholomew and Morris, 1971;
Kelley and Chirikos, 1976; Gilles, 1976).
Manpower prediction models provide one avenue to 
help forecast future personnel needs, patterns of occupa­
tional distribution, predict trends for the future, and 
normative patterns (Toombs, 1973; Henry, 1975; Carnegie 
Foundation for the Advancement of Teaching, 1975).
Charles Frankel stated that "most men's recognition 
for reform grows in direct proportion to the distrance of 
the proposed reform from their own territory" (Harcleroad 
and Cornell, 1971:66).
Interest in utilizing manpower forecasting has 
grown since the 1950's and 1960’s. This interest was a 
national outgrowth of several areas of concern. One of 
the primary being, the ability to link "manpower 
requirements" to educational expansion. The foregoing 
idea was further amplified by the need to be able to 
correlate vocational counseling and placement services 
accurately with the future job market. Manpower planning 
is a deliberate attempt to eliminate when possible, short­
ages or surpluses in manpower. These imbalances are both 
undesirable from society's viewpoint. A simultaneous
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existence of shortages and surpluses suggests a need for 
reallocation of manpower, but this is not always easy to 
attain. Sometimes this change is a lengthy process and, 
in the meantime, the pattern of demand and supply is 
continually changing. Manpower studies are an attempt to 
ensure that new supplies of manpower become available at 
the same time as the new demand occurs (Ahmad and Blaug, 
1973; Niland, 1971; UNESCO, 1968; and Ginzberg, 1975).
In a free society such as ours, manpower planning 
aims to enlarge job opportunities and improve training 
and employment decisions through the power of informed 
personal choice and calculated adjustment to rapidly 
changing demand. In essence, manpower planning aids in the 
allocation and utilization of human resources (Patten, 1971; 
Morton and others, 1976).
Chapter 3 
PROCEDURES OF THE STUDY
This chapter delineates the procedures utilized 
in developing the instruments to survey the current and 
potential supply and demand for persons holding the 
doctorate in education in Louisiana. It further treats 
the process of selecting and contacting the population 
included in the study.
DESIGNING AND VALIDATING THE 
QUESTIONNAIRES
The questionnaires were designed to identify the 
current and potential supply and demand for persons holding 
the doctorate in education in Louisiana. The instruments 
were designed with the advice and cooperation of the members 
of the CASE Council. A committee composed of Dr. Otis Cox, 
Northwestern State University; Dr. James Firnberg, Louisiana 
State University; and Dr. John Newfield, University of New 
Orleans were associated in the process.
The questionnaire which was constructed to survey 
the manpower supply pool included questions that would 
facilitate identification of specific, definitive character­
istics of the potential candidates. In addition, the 
respondents were requested to indicate the probable doctoral
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granting institution where the degree would be pursued.
The major area of study and subject matter specialty were 
also requested to be identified. Choices printed on the 
questionnaire were those which were indicated by the CASE 
Council. These choices were correlated with the areas of 
specialty (listed on the demand questionnaire) identified 
by the possible employers as being an area where possible 
or probably openings in the profession would exist. 
Additional questions sought to identify current employment 
status and projected career goals. The questions were 
designed to present an overall view of the potential man­
power supply pool which might be utilized to better forecast 
future personnel characteristics, patterns of occupational 
interest, and to predict trends for the future.
The manpower demand questionnaire was designed to 
survey potential employers. One area of concentration on 
this questionnaire was the identification of current and 
potential positions and the numbers of persons foreseen as 
being necessary to fill those positions. Fourteen areas 
of specialty were listed (correlated with those listed on 
manpower supply questionnaire) with categories to identify 
current and potential positions presently existing and 
anticipated to exist in the future. Subject matter area of 
specialty was delineated into twelve specific areas with 
blanks provided to indicate as presently existing and those 
anticipated to exist in the futur,e. Characteristics
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perceived as being desirable or undesirable in an employee 
were also indicated by the potential employers.
The manpower demand survey was designed to provide 
a means of identifying future personnel needs, patterns of 
occupational distribution, predict trends for the future 
and normative patterns.
The supply questionnaire was pilot tested during 
the fall semester of 1976-77 in several graduate 
education courses at the Louisiana State University 
Resident Center in Shreveport. The demand questionnaire 
was submitted to persons at several agencies and institu­
tions for critiquing regarding clarity of items and 
instructions. The two questionnaires were then reviewed 
and based on information gathered, were subsequently 
revised. These questionnaires were then mailed or delivered 
to the selected persons, agencies, or institutions with a 
cover letter from Dr. William Arceneaux, Commissioner of 
Higher Education and Dr. Joseph M. Reynolds, Vice-President 
for Instruction and Research, Louisiana Student University 
System and Chairman of the CASE Council (See Appendices A & B).
SELECTING AND CONTACTING THE 
POPULATION
Questionnaires were mailed or delivered to the 
persons, agencies, and institutions, listed below, on 
April 15, 1977 and were to be returned by May 1, 1977.
Questionnaires were sent to the following:
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1. All students registered in graduate co.urses 
in education, in the spring semester of 1977, within the 
state of Louisiana..
2. A stratified random sample of teachers within 
the state of Louisiana. Selection for the sample was based 
on one parochial school, and two public schools (one 
elementary and one secondary) from each of the eight state 
planning districts and also from the eight metropolitan 
areas of the state.
3. All school boards within the state, both public 
and parochial.
4. State Department of Education and other state 
agencies which might employ persons holding the doctorate 
in education.
5. Higher education boards within the state of 
Louisiana.
6. Institutions of higher education within the 
State, both public and private.
7. Businesses and industries in Louisiana who 
might employ persons holding the doctorate in education.
Only nine of the colleges and universities had 
returned the manpower supply questionnaire by June 20,
1977, thus delaying tabulation. The early returns came 
from the following: Southeastern Louisiana University;
University of Southwestern University; McNeese State 
University; Louisiana State University, Baton Rouge campuses 
and L. S. U. Resident Centers at Alexandria, Eunice and
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Shreveport; Louisiana Tech University; Xavier University; 
Loyola University of New Orleans; and Northeastern State 
University. The remaining schools did not respond until 
later in the summer. Southern University of New Orleans 
did not respond at all. Of the forty-six public and 
parochial schools within the sample, twenty-three responded.
Responses to the demand questionnaire were returned 
by fifty-six of the sixty-nine public and parochial school 
boards. Seventeen of the colleges and universities 
surveyed returned their demand questionnaires. These 
institutions were as follows: Tulane; Southeastern
Louisiana University; University of Southwestern Louisiana; 
Northwestern State University; Louisiana State University, 
Baton Rouge campus; Loyola University; Louisiana Tech 
University; Nicholls; University of New Orleans; Grambling; 
McNeese and Southern University.
Returns were also received from thirty-five 
miscellaneous businesses, special schools, vocational- 
technical schools and governing boards within the state of 
Louisiana (Appendix C).
The population selected for inclusion in the supply 
portion of this study did not include all persons who may 
wish to pursue the doctorate in education but was biased 
in favor of those persons deemed most likely to pursue the 
degree and those who would probably pursue the degree 
within the next ten years. Also, the population surveyed 
in the demand portion of the study, were those boards,
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agencies, institutions and businesses which were thought 
to be the most likely ones to employ graduates with 
doctorates in education (Appendix D).
The data in each category and position were 
subjected to the chi-square test of significance to 
determine the significance of differences between indepen­
dent groups. The null hypothesis in each case was as 
follows: "There is no significant difference between the
observed choices and those which could be expected to 
occur by chance." In cases where the null hypothesis must 
be accepted (less than .05 level of significance), no 
valid conclusions may be drawn.
The returned questionnaires were sorted, numbered 
and coded. These data were delivered to the Louisiana 
State University computing center for processing and 
analysis by chi square test of significance.
Chapter 4
PRESENTATION AND ANALYSIS OF DATA
This chapter provides an analysis of the manpower 
supply survey and the manpower demand survey. In addition, 
a synthesis of the data is presented in concise tabular 
form with statements which seem warranted from the evidence 
established from the analysis. A general overview of each 
survey is also presented with the appendant tables and 
descriptive statements about the results. Also, each of 
the questions which is listed in the following pages of 
this Chapter was examined and those tables on which a chi 
square computation indicated a 0.05 level of significance 
has been discussed with explanatory comments. Those tables 
which had data that were not significant at the 0.05 level 
were not included in the discussion.
The actual numbers indicated by the manpower supply 
in the specialty area and subject matter area may be mis­
leading. The inconsistency between these numbers and the 
number of persons who indicated they would pursue the 
doctorate in education is due to persons who were not 
interested in pursuing the doctorate but who nonetheless 
indicated their areas of interest. The trends, however, 
are reflective of the interest areas. This problem was
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closely considered before the remarks were made about each 
area.
The supply portion of the study was based on the 
questionnaires returned by the students enrolled in 
graduate education courses in the spring semester of 1977 
at the following universities: Southeastern Louisiana
University; University of Southwestern Louisiana; McNeese 
State University; Louisiana State University, Baton Rouge 
campus and L. S. U. Resident Centers at Alexandria, Eunice, 
and Shreveport; Louisiana Tech University; Xavier University 
of Louisiana; Loyola University of New Orleans; and North­
eastern State University. Also, the students enrolled in 
graduate education courses in the summer semester of 1977 
at the following universities: Grambling State University;
Nicholls State University; Northwestern State University; 
Southern University, Baton Rouge campus; Tulane University; 
and the University of New Orleans. In addition, the 
questionnaires which were returned from teachers at twenty- 
three of the forty-six public and parochial schools 
included in the stratified random sample were used to 
complete the survey in the study of the potential supply 
of persons wishing to pursue the doctor's degree in educ­
ation within the state of Louisiana (See Appendix B).
The demand portion of the study included the 
return questionnaires from fifty-six of the sixty-nine 
public and parochial school boards, twelve questionnaires 
returned by the following universities: Tulane University;
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Southeastern Louisiana University; Northwestern State 
University; Louisiana State University, Baton Rouge campus 
and the L. S. U. Resident Centers at Alexandria, Eunice, 
and Shreveport; University of New Orleans; Loyola 
University of New Orleans; Louisiana Tech University; 
Nicholls State University; Grambling State University; 
McNeese State University; Southern University, Baton Rouge 
campus; Southern University of New Orleans campus. Also 
included in the study were returns from thirty-five 
miscellaneous businesses, special schools, and governing 
boards of education within the state of Louisiana.
The supply portion of the study was analyzed to 
determine normative characteristics of persons wishing to 
pursue the doctor's degree in education. In addition, the 
following basic guide questions were considered and 
pertinent information and comments warranted from the data 
were given:
1. Which of the following factors influence 
enrollment in doctoral programs in education?
a. Place of residence
b. Ethnic origin
c. Age
d. Sex
e. Current enrollment in graduate work below 
the doctoral level
f. Institution currently being attended
g. Current employment
31
2. Which of the following factors influence the
choice of a doctoral granting institution?
a. Place of residence
b. Ethnic origin
c. Age
d. Sex
e. Current enrollment in graduate work below 
the doctoral level
f. Institution currently being attended
g. Current employment
3. Which of the following factors influence the
doctoral candidate’s major area of study?
a. Place of residence
b. Ethnic origin
c . Age
d. Sex
e. Current enrollment in graduate work below 
• the doctoral level
f. Institution currently being attended
g. Current employment
4. Which of the following factors influence the 
doctoral candidates specialty area?
a. Place of residence
b. Ethnic origin
c . Age
d. Sex
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e. Current enrollment in graduate work below 
the doctoral level
f. Institution currently being attended
g. Current employment
SUMMARY OF FINDINGS
As will be noted in examining the potential student 
pool questionnaire, the first question asked the respondents 
to indicate their home parish. To simplify the interpre­
tation and to give a more representative view of the State, 
the parishes were then grouped into the eight state planning 
districts. This grouping allowed an easier handling of the 
data and gave a broader view from which to draw conclusions. 
Trends may be noted from an observation of the percent of 
the population enrolled from each planning district. There 
were 4,069 respondents who answered the question pertaining 
to home parish. District I (New Orleans) was noted as 
having the highest percentage of enrollment. This area had 
21 percent or 864 persons. The second highest district was 
District II (Baton Rouge) which had 20 percent or 822 
persons.
The third highest percentage was found to occur in 
District VII (Shreveport) which had 15 percent of the total 
or 617 persons. District IV (Lafayette) followed with 11 
percent, District VIII (Monroe) and District V (Lake 
Charles both had 9 percent, District III (Houma/Thibodaux)
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had S percent and District VI (Alexandria) completed the 
picture with 6 percent.
Table I
Number of Respondents Listed by State 
Planning District of Residence
State Planning Districts
Number of 
Respondents
Percent 
of Total
District I-New Orleans 864 21
District II-Baton Rouge 822 20
District Vll-Shreveport 617 15
District IV-Lafayette 428 11
District VIII-Monroe 381 9
District V-Lake Charles 376 9
District 111-Houma/Thibo daux 322 8
District VI-Alexandria 259 6
As can be seen from these figures, attendance was 
very reflective of the areas which have universities within 
their boundaries (Appendix E ).
Continuing with the supply questionnaire, the 
second question dealt with the sex of respondents.
Responses were recorded for 4,050 persons on this question. 
In this study, the sample consisted of 25 percent or 998 
males and 75 percent or 3,052 females. This distribution 
was representative of the population of teachers within 
the State.
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Following the question regarding sex of the 
respondents was one which dealt with their ethnic origin.
The percentages by category were: White non-
Hispanic 72 percent or 2,909; Black non-Hispanic 27 percent 
or 1,072; Hispanic less than 1 percent or 24; American 
Indian or Alaskan native less than 1 percent or 16; non­
resident alien less than 1 percent or 8; and Asian or 
Pacific Islander less than 1 percent or 16. Again, these 
figures tended to agree with the distribution in State 
population of teachers.
Age was part of the criteria under consideration 
in the study. Ten brackets of age groups were included; 
they ranged from the 18-22 year old group to the group 
which included those persons 63 or more years old. A 
response was indicated by 4,034 of the persons included in 
the study. The vast majority of this group or 87 percent 
were under the age of 42 years. The highest number of 
persons appeared in the group which ranged from 23 to 27 
years of age (Table II).
In the potential student pool questionnaire, the 
next question concerned whether or not the respondent was 
currently enrolled in a graduate degree program. Of the 
4,043 respondents who answered this question, 77 percent 
or 3,119 were enrolled in a degree program and 23 percent 
or 924 indicated that they were not. A further question 
was asked to divide those enrolled in programs into 
various levels. There were 3,098 respondents who complied
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Table II 
Age Groups of Respondents
Age Brackets
Number of 
Respondents
Percent 
of Total
18-22 211 5
23-27 1,210 30
28-32 1,017 25
33-37 676 17
38-42 389 10
43-47 273 7
48-52 151 5
53-57 82 2
58-62 20 1
63 or more 5 1
with the request to indicate what degree program. A survey 
of these responses indicated that 90 percent or 2,800 were 
enrolled in a masters level program, 6 percent or 180 in a 
specialist level program, and 4 percent or 118 in a 
doctoral level program.
When asked to indicate the institution where they 
were enrolled, 3,724 persons indicated the university in 
which they were currently pursuing a course. When the 
enrollments were considered by institutions, Louisiana 
State University, Baton Rouge campus, had the highest 
percentage, 13 percent. The University of New Orleans
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followed closely with the second highest percentage, 12 
percent. Southern University, Baton Rouge campus, and 
Southeastern Louisiana University tied for the third 
highest percentage, 10 percent. These universities were 
followed closely by McNeese State University and North­
western State University with 9 percent. Nicholls State 
University, Northeastern Louisiana University and 
Louisiana Tech University each had 7 percent of the 
population. The University of Southwestern Louisiana 
followed with 6 percent and Grambling State had 3 percent, 
Louisiana State University, Shreveport campus had 2 per­
cent and Loyola University of New Orleans had 2 percent.
The remaining campuses comprised less than 1 percent of 
the total. These colleges and universities in declining 
totals' are: Louisiana State University, Alexandria campus;
Louisiana State University, Eunice campus; Xavier 
University of Louisiana; out-of-state universities; 
Louisiana State University, Medical Center; Centenary 
College of Louisiana; Southern University, New Orleans 
campus (questionnaires were not returned by this univer­
sity) ; Tulane University; Notre Dame Seminary; Immaculate 
Conception Seminary (Table III).
When asked about their plans to enroll in a 
doctoral program in education within the next five years, 
3,832 persons answered the question. The replies were 
as follows: definitely yes 318 or 8.3 percent, probably
yes 603 or 15.7 percent, undecided 1,145 or 29.9 percent,
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Table III
Number of Respondents Listed by 
Institution Attended
Name of Institution
Number of 
Respondents
Percent 
of Total
Louisiana State University, 
Baton Rouge 486 •13
University of New Orleans 439 12
Southeastern Louisiana 
University 388 10
Southern University, Baton 
Rouge 365 10
McNeese State University 333 9
Northwestern State University 322 9
Nicholls State University 277 7
Northeastern Louisiana 
University 273 7
Louisiana Tech University 243 7
University of Southwestern 
Louisiana 230 6
Grambling State University 106 3
Louisiana State University, 
Shreveport 75 2
Loyola University of New 
Orleans 57 2
Louisiana State University, 
Alexandria 42 1
Louisiana State University, 
Eunice 35 1
Xavier University of Louisiana 28 1
Out-of-State Universities 14 1
Louisiana State University, 
Medical Center 3 1
Centenary College of Louisiana 2 1
Southern University, New 
Orleans 2 1
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Table III (continued)
Number of Percent
Name of Institution Respondents of Total
Tulane University 1 1
Nortre Dame Seminary 1 1
Immaculate Conception Seminary 1 1
probably no 973 or 25.4 percent, and definitely no 793 or 
20.7 percent.
Those answering "definitely yes" or "probably yes" 
represent a potential pool of 921 students for doctoral 
programs in education over the next five years. During 
the current academic year there were 149 students enrolled 
in doctoral programs who had passed the qualifying exami­
nation at the three CASE institutions (Louisiana State 
University, Baton Rouge campus, 74; University of New 
Orleans, 34; and Northwestern Louisiana University, 41).' 
Additionally, 34 were enrolled at Northeastern Louisiana 
University and 23 at McNeese State University for a total 
of 206 students in public institutions statewide (Table IV).
From the period Summer 1976 through the Spring 
commencement in 1977, 46 students were awarded doctoral 
degrees in education in Louisiana's public universities.
Of these, 27 were awarded at Louisiana State University, 
Baton Rouge campus, 7 at University of New Orleans, 5 at 
Northwestern State University and Northeastern Louisiana
Table IV
Enrollment in Doctoral Programs in Louisiana 
Public Institutions, 1977-1978
Program Area
Administration and Supervision 
Subject Matter Specialty 
Special Education 
Counselor Education
Curriculum and Instruction, Elementary 
Curriculum and Instruction, Secondary 
Reading
Early Childhood
Health, Physical and Recreation 
Education
Media
Educational Psychology 
Research and Evaluation
Totals
Institution 
LSUBR UNO NWEST NEAST MCN Total
15 16 8 3 42
0
3 3
6 4 11 21
5 13 16 1 35
12 8 21 10 8 59
11 2 13
1 1
15 7 22
8 8
0
2 2
74 34 41 34 23 206
CO
VO
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University, and 2 at McNeese State University. A breakdown 
by program areas is shown in Table V.
Persons who indicated "definitely yes" or "probably 
yes" to the pursuance of the doctorate were asked to 
respond to a question indicating whether they would pursue 
the degree in an institution located inside the state of 
Louisiana or in an institution outside the state of 
Louisiana.
Of those who replied to this question, 79 percent 
or 728 indicated that they would pursue the degree within 
the state of Louisiana. The remaining 21 percent or 193 
indicated that they would pursue the degree outside the 
State of Louisiana.
Respondents who indicated that they would pursue 
the degree within the state of Louisiana were asked to 
indicate their prospective choices of doctoral institutions. 
Approximately 50 percent or 365 stated that they would 
pursue a program of study at Louisiana State University, 
Baton Rouge campus, with the other half being equally split 
between the University of New Orleans and Northwestern 
State University.
Persons who indicated that they would definitely 
or probably pursue the doctorate in education were asked 
to state the program area in which they would specialize 
(Table VI). The five areas which had the highest numbers 
of respondents were, in order: Educational Administration,
Table V
Doctoral Degrees Awarded in Education in Louisiana Public Institutions
July 1, 1976 - June 30, 1977
Program Area
Institutions 
LSUBR UNO NWEST NEAST MCN Total
Administration and Supervision 4 2 1 1 8
Subject Matter Specialty 0
Special Education 2 2
Counselor Education 2 2
Curriculum and Instruction, Elementary 4 1 1 6
Curriculum and Instruction, Secondary 9 2 3 3 1 18
Reading 1 1
Early Childhood 0
Health, Physical and Recreation
Education 1 1 2
Media 2 2
Educational Psychology 0
Adult Education 4* 4
Research and Evaluation 1 1
Totals 27 7 5 5 2 46
^Extension Education, College of Agriculture
4>
I-1
Table VI
Future Plans for Doctoral Study Expressed by 
Teachers and Graduate Students
Program Area
Definitely Will 
Pursue Doctorate
Probably Will 
Pursue Doctorate
Total Potential 
Student Pool
Educational Administration 58 67 155
Subject Matter Specialty 28 53 81
Special Education 38 71 109
Counselor Education 37 71 108
Curriculum and Instruction, 
Elementary 24 66 90
Curriculum and Instruction, 
Secondary 25 48 73
Reading 21 34 55
Early Childhood 14 45 59
Health, Physical and 
Recreation Education 14 24 38
Educational Psychology 5 18 23
Adult Education 2 4 6
Research and Evaluation 1 3 4
•p-
N5
Table VI (continued)
Definitely Will Probably Will Total Potential
Program Area Pursue Doctorate Pursue Doctorate Student Pool
Unknown 13 34 47
Other (Not Specified) 18 18 36
Totals 318 603 921
-p'u>
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Counselor Education, Curriculum and Supervision in 
Elementary Education, and Subject Matter Specialist.
Rankings of the remaining areas were as follows: Curricu­
lum and Supervision in Secondary Education; Early Child­
hood Education; Reading; Health, Physical and Recreation 
Education; Media Education; Educational Psychology; Adult 
Education; and Research and Evaluation.
Persons who indicated Subject Matter Specialist as 
their program area choice selected the following as the 
top areas of specialty: language, social studies, mathe­
matics, science and business. These areas were followed 
by art, industrial arts and vocational education, foreign 
languages, music, speech and home economics.
Respondents were asked to indicate their employment 
status or plans for 1977. The categories and their percent­
ages of responses were as follows: have signed contract
79 percent or 2,993, seeking appointment 9 percent or 326, 
other 7 percent or 261, and negotiating 6 percent or 234.
Those respondents who indicated they had not signed 
a contract were asked to indicate geographical preference 
for employment. The choices offered were: within the
State 64 percent or 454, outside the State, 7 percent or 
49 and seeking inside and outside the State 29 percent or 
203.
A further question dealing with employment requested 
the respondent to indicate whether he or she was currently 
employed within the field of education. There were 86
45
percent or 3,230 who indicated they were employed within 
the field of education and 14 percent or 525 who indicated 
they were not so employed.
When respondents were asked to indicate their 
choice of career goals, the following five goals received 
the highest percentages: elementary school teacher 26
percent or 956, college teacher 15 percent or 560, admin­
istrator in local system 14 percent or 532, superintendent 
in local system 14 percent or 513, and secondary school 
teacher 13 percent or 474.
When planning district was considered as a factor 
in choosing to pursue the doctorate in education, the 
significance was found to be at the 0.0001 level. This 
significance was primarily attributable to high negative 
cell chi square values in Districts II (Baton Rouge) and 
III (Houma/Thibodaux) in the category of "probably yes”. 
Planning District V (Lake Charles) showed a high cell chi 
square value in the category of "definitely yes". This is 
surprising considering the distance away from a doctoral 
granting institution. However, many of these persons 
indicated that they would pursue their degree outside the 
state of Louisiana (Table VII).
In considering ethnic origin as a factor influencing 
enrollment in a doctoral program, there was found a signi­
ficant difference at the 0.0001 level. This difference 
was influenced primarily by the following factors. A 
greater number of blacks, than would be expected, indicated
Table VII
Number of Respondents Indicating Choice of Pursuing or 
Not Pursuing Doctorate in Education by State 
Planning District of Residents
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
District I,
New Orleans
District II, 
Baton Rouge
77
60
District III,
Houma/Thibodaux 17
District IV, 
Lafayette 27
77 147 201 211 151
64.9 125.0 237.2 201.7 158.2
2.3 3.9 5.5 0.4 0.3
9.78 18.68 25.54 26.81 19.19
52 94 254 190 174
63.0 121.4 230.2 195.8 153.6
1.9 6.2 2.5 0.2 2.7
6.81 12.30 33.25 24.87 22.77
20 33 100 91 61
25.1 48.4 91.9 78.2 61.3
1.1 4.9 0.7 2.1 0.0
6.56 10.82 32.79 29.84 20.00
33 64 126 100 77
33.0 63.5 120.5 102.5 80.4
0.0 0.0 0.2 0.1 0.1
8.25 16.00 31.50 25.00 19.25
787
764
305
400
-P-cy>
Table VII (continued)
Frequency
Expected
Cell chi^ 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No 'Totals
District V, 22 47 53 93 89 72 354
Lake Charles 29.2 56.2 106.7 90.7 71.2
10.0 0.2 1.8 0.0 0.0
13.28 14.97 26.27 25.14 20.34
District VI, 12 20 39 63 66 59 247
Alexandria 20.4 39.2 74.4 53.3 49.6
0.0 0.0 1.8 0.1 1.8
8.10 15.79 25.51 26.72 23.89
District VII, 40 41 113 177 138 106 575
Shreveport 47.4 91.3 173.3 147.4 115.6
0.9 5.1 0.1 0.6 0.8
7.13 19.65 30.78 24.00 18.43
District VIII, 17 23 60 130 88 63 364
Monroe 30.0 57.8 109.7 93.3 73.2
1.6 0.1 3.8 0.3 1.4
6.32 16.48 35.71 24.18 17.31
Total 313 603 1144 973 763 3796
Chi-square —  66,240 
Degrees of Freedom = 28 
Probability - 0.0001 -F--•a
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that they would definitely pursue a doctorate. White non- 
Hispanics had fewer than the expected cell frequency 
indicating a definite desire to pursue the doctor’s degree. 
Fewer blacks indicated they would not or definitely would 
not pursue a doctor's degree. The deviations in this area 
were in the opposite direction with more respondents 
indicating they would not pursue the doctorate than would 
have been expected. The other ethnic origin categories did 
not show any significant departures from the expected cell 
frequencies (Table VIII).
When the choice of pursuing or not pursuing the 
doctorate was considered by age brackets, the greatest 
numbers of persons indicating that they would pursue the 
degree was found in the age groups of 23-27 years of age 
and 28-32 years of age. These age brackets also composed 
the greatest concentration of persons surveyed. The areas 
which contributed most to the level of significance were 
found in considering those persons who indicated they would 
not pursue the doctorate. There were more persons who said 
they would not pursue the degree than would have been 
expected in the age groups above 38 years of age (Table IX).
When sex was considered as a factor influencing 
potential enrollment in a doctoral program, there was found 
to be a significant difference at the 0.0001 level. This 
significance was greatly accounted for by the deviation in 
the category of males who indicated they would definitely 
pursue the doctorate. There was a deviation of 45 persons
Table VIII
Number of Respondents Indicating Choice of Pursuing or Not
Pursuing Doctorate in Education by Ethnic Origin
Frequency
Expected
Cell chi^ 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
No response 7 2 4 10 8 3 0
Black/Non-Hispanic 46 117 174 418 174 143 1026
84.6 163.0 308.9 262.6 206.8
12.4 0.7 38.5 29.9 19.7
11.40 16.96 40.74 16.96 13.94
American Indian or 3 1 2 5 2 3 13
Alaskan Native 1.1 2.1 3.9 3.3 2.6
0.0 0.0 0.3 0.5 0.1
7.69 15.38 38.46 15.38 23.08
White/Non-Hispanic 211 188 415 697 785 613 2698
222.6 428.7 812.3 690.6 543.9
5,4 0,4 16.4 12.9 8.8
6.97 15.38 25.83 29.10 22.72
Hispanic 4 2 1 12 4 1 20
1.6 3.2 6.0 5.1 4.0
0.1 1.5 5.9 0.2 2.3
10.00 5.00 60.00 20.00 5.00
-p-
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Table VIII (continued)
Frequency
Expected
Cell chi^ 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
Asian or Pacific 1 1 2 2 0 1 20
Islander 0.4 0.8 1.5 1.3 1.0
0.8 1.8 0.2 1.3 1.0
20.00 40.00 40.00 0.00 0.00
Non-Resident
Alien 0 2 5' 1 0 0 8
0.7 1.3 2.4 2.0 1.6
2.7 10.9 0.8 2.0 ' 1.6
25.00 62.50 12.50 0.00 0.00
Total 311 599 1135 965 760 3770
Chi-square —  179.289 
Degrees of Freedom = 20 
Probability - 0.0001
Ul
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Table IX
Number of Respondents Indicating Choice of Pursuing or Not
Pursuing Doctorate in Education by Age Group
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
No Response 10 4 6 10 2 3 0
Above 63 years of age 0 0 0 0 0 0 5
0.4 0.8 1.5 1.3 1.0
0.4 0.8 1.5 1.3 15.8
0.00 0.00 0.00 0.00 100.00
18-22 years of age 11 21 44 79 31 25 200
16.4 31.7 60.2 51.5 40.3
1.3 4.8 5.9 8.2 5.8
10.50 22.00 39.50 15.50 12.50
23-27 years of age 66 93 203 369 311 168 1144
93.7 181.1 344.2 294.5 230.5
0.0 2.7 1.8 0.9 16.9
28-32 years of age 63 86 171 286 242 169 954
78.2 151.0 287.1 245.6 192.2
0.8 2.7 0.0 0.1 2.8
9.01 17.92 29.98 25.37 17.71
33-37 years of age 52 63 83 188 165 125 624
51.1 98.8 187.8 160.6 125.7
2.8 2.5 0.0 0.1 0.0
10.10 13.30 30.13 26.44 20.03
Table IX (continued)
Frequency
Expected
Cell chi^ 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
38-42 years of age 25 18 50 105 99 92 364
29.8 57.6 109.5 93.7 73.3
4.7 1.0 0.2 0.3 4.7
4.95 13.74 28.85 27.20 25.27
43-47 years of age 27 17 30 63 64 72 246
20.2 38.9 74.0 63.3 49.6
0.5 2.1 1.6 0.0 10.2
6.91 12.20 25.61 26.02 29.27
48-52 years of age 16 8 9 31 33 54 135
11.1 21.4 40.6 34.8 27.2
0.8 7.2 2.3 0.1 26.4
5.93 6.67 22.96 24.44 40.00
53-51 years of age 0 1 7 13 20 41 82
6.7 13.0 24.7 21.1 16.5
4.9 2.8 5.5 0.1 36.3
1.22 8.54 15.85 24.39 50.00
58-62 years of age 2 2 0 1 6 9 18
1.5 2.8 5.4 4.6 3.6
0.2 2.8 3.6 0.4 8.0
11.11 0.00 5.56 33.33 50.00
Total 309 597 1135 971 760 3772
_________I
Chi square —  206.307 N3
Degrees of Freedom = 36 
Probability = 0,0001
from the expected 75 with 120 male respondents indicating 
they would definitely pursue the doctorate. There were 
expected to be 183 but only 125 indicated they would 
definitely pursue the doctorate. The opposite trend was 
found when considering females who would definitely or 
probably pursue the doctorate. There were consistently 
fewer who indicated they would pursue the doctorate than 
would have been expected. This trend is reflected in 
many studies that consider candidates by sex (Southern 
Regional Education Board, 1977; Cartter, 1976; Ginzberg, 
1975). There are consistently more males who pursue 
advanced degrees than females (Table X).
There was found to be a statistically significant 
difference (0.0001 level) in considering respondents who 
were or were not enrolled in a degree program and their 
choices of pursuing or not pursuing a doctorate. In an 
overview of the table, those enrolled in a program tended 
to be more positive about pursuing the doctorate than did 
those who were not enrolled in a degree program. There 
were consistently fewer persons in the non-degree program 
category who responded that they would pursue a doctorate. 
By contrast, there were consistently more persons in the 
degree program category who responded that they would 
pursue a doctorate (Table XI).
When considering attendance at a particular 
institution as being an influence on choosing to pursue a 
doctorate, it was found that there was a significant
Table X
Number of Respondents Indicating Choice of Pursuing or Not
Pursuing Doctorate in Education, by Sex
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
No Response 4 1 2 4 1 7 0
Male Respondents '85 120 175 296 197 125 913
75.3 145.1 275.4 234.6 182.5
26.5 6.2 1.5 6.0 18.1
13.14 19.17 32.42 21.58 13.69
Female Respondents 183 192 426 845 775 631 2869
236.7 455.9 865.6 737.4 573.5
8.4 2.0 0.5 1.9 5.8
6.69 14.85 29.45 27.01 21.99
Total 312 601 1141 972 756 3782
Chi square —  76.940 
Degrees of Freedom = 4 
Probability = 0.0001
Table XI
Number of Respondents Indicating Choice of Pursuing or Not Pursuing
Doctorate in Education by Current Enrollment or Non-Enrollment
in Degree Program
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
No Response 9 2 5 5 3 2 0
Enrolled in Degree 237 258 486 884 739 515 2882
Program 237.1 455.9 869.2 739.6 580.2
1.8 2.0 0.3 0.0 7.3
8.95 16.86 30.67 25.64 17.87
Not Enrolled in 26 53 112 256 231 246 898
Degree Program 73.9 142.1 270.8 230.4 180.8
5.9 6.4 0.8 0.0 23.5
5.90 12.47 28.51 25.72 27.39
Total 311 598 1140 970 761 3780
Chi-square —  48.005
Degrees of Freedom = 4 
Probability = 0.0001
U l
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difference at the 0.0001 level. This difference was 
primarily accounted for by deviations from the expected 
in categories of four universities. Southern University, 
Baton Rouge campus, accounted for the prime difference.
In the "definitely yes" category, they scored a signifi­
cantly higher number of persons choosing to pursue the 
doctorate than would be expected to occur by chance alone. 
Also reinforcing this difference in the Southern Univer­
sity category, was the fact that significantly fewer 
persons than expected indicated that they would probably 
not pursue the doctorate. This trend was noted earlier 
in considering ethnic origin as being a factor influencing 
the choice of pursuing the doctorate. Louisiana State 
University students in the Shreveport Resident Center 
indicated significantly more persons choosing not to pursue 
the doctorate than warranted. This fact might be associ­
ated with the geographic distance from doctoral granting 
institutions within the State. McNeese State University 
and Northwestern State University had greater numbers of 
respondents who indicated they would pursue the doctorate. 
Southeastern Louisiana University indicated fewer respon­
dents than expected who wished to pursue the doctorate.
The discrepancy is not easily identifiable as to cause 
since the institution is geographically close to two of 
the doctoral granting institutions. However, it may be 
due in part to the granting of the Specialist degree in 
Education by Southeastern Louisiana University (Table XII).
Table XII
Number of Respondents Indicating Choice of Pursuing Doctorate
in Education by Institution of Current Enrollment
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
No Response 18 14 42 83 91 98 0
Louisiana State .61 32 69 109 116 99 425
University, Baton 36.6 68.7 130.1 108.1 81.5
Rouge 0.6 0.0 3.4 0.6 3.6
7.53 16.24 25.65 27.29 23.39
Louisiana Tech 9 18 40 84 61 31 234
University 20.2 37.8 71.6 59.5 44.9
0.2 0.1 2.1 0.0 4.3
7.69 17.09 35.90 25.07 13.25
McNeese State 22 42 55 80 71 63 311
University 26.8 50.3 95.2 79.1 59.6
8.6 0.4 2.4 0.8 0.2
13.50 17.68 25.72 22.83 20.26
Nicholls State 10 17 35 91 84 40 267
University 23.0 43.2 81.7 67.9 51.2
1.6 1.5 1.0 3.8 2.4
6.37 13.11 34.08 31.46 14.98
Northeast Louisiana 16 14 49 89 65 40 257
University 22.2 41.6 78.7 65.3 49.3
3.0 1.3 1.4 0.0 1.7
5.45 19.07 34.63 25.29 15.56
Ln
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Table XII (continued)
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
Northwestern State 26 26 68 74 67 61 296
University 25.5 47.9 90.6 75.3 56.7
0.0 8.5 3.0 0.9 0.3
8.78 22.97 25.00 22.64 20.61
Southeastern 18 24 36 105 109 96 370
Louisiana University 31.9 59.8 113.3 94.1 70.9
6.49 9.73 28.38 29.46 25.95
Southern University, 12 53 55 157 40 48 353
Baton Rouge 30.4 57.1 108.1 89.8 67.6
16.7 0.1 22.2 27.6 5.7
15.01 15.58 44.48 11.33 13.60
Southern University, 1 0 0 0 0 1 1
New Orleans 0.1 0.2 0.3 0.3 0.2
0.1 0.2 0.3 0.3 3.4
0.00 0.00 0.00 0.00 100.00
University of New 44 43 75 92 117 68 395
Orleans 34.0 63.9 120.9 100.4 75.7
2.4 1.9 6.9 2.7 0.8
10.89 18.99 23.29 29.62 17.22
University of South­ 12 7 31 72 63 45 218
western Louisiana 18.8 35.3 66.7 55.4 41.8
7.4 0.5 0.4 1.0 0.2 1 r
3.21 14.22 33.03 28.90 20.64
v 1
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Table XII (continued)
Frequency
Expected
Cell chi2 , 
Row Percent J
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
Grambling State 3 7 18 47 21 10 103
University 8.9 16.7 31.5 26.2 19.7
0.4 0.1 7.6 1.0 4.8
6.80 17.48 45.63 20.39 9.71
Louisiana State 1 1 7 9 15 9 41
University, 3.5 6.6 12.6 10.4 7.9
Alexandria 1.8 0.0 1.0 2.0 0.2
2.44 17.07 21.95 36.59 21.95
Louisiana State 1 1 4 8 12 9 34
University, Eunice 2.9 5.5 10.4 8.6 6.5
1.3 0.4 0.6 1.3 0.9
2.94 11.76 23.55 35.29 26.47
Louisiana State 2 7 7 17 15 27 73
University, 6.3 11.8 22.3 18.6 14.0
Shreveport 0.1 2.0 1.3 0.7 12.1
9.59 9.59 23.29 20.55 36.99
Xavier University 1 3 1 12 6 5 27
2.3 4.4 8.3 6.9 5.2
0.2 2.6 1.7 0.1 5.2
11.11 3.70 44.44 22.22 18.52
Ln
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Table XII (continued)
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
Notre Dame Seminary 0 0 0 0 1 0 1
0.1 0.2 0.3 0.3 0.2
0.1 0.2 0.3 2.2 0.2
0.00 0.00 0.00 100.00 0.00
Immaculate Conception 0 0 0 0 0 1 1
Seminary 0.1 0.2 0.3 0.3 0.2
0.1 0.2 0.3 0.3 3.4
0.00 0.00 0.00 0.00 100.00
Tulane University 1 0 0 ’ 0 0 0 0
Out-of-State 8 1 0 2 0 3 6
Universities 0.5 1.0 1.8 1.5 1.2
0.5 1.0 0.0 1.5 3.0
16.67 0.00 33.33 0.00 50.00
Loyola Universitiy 6 2 11 13 17 8 51
4.4 8.2 15.6 13.0 9.8
1.3 0.9 0.4 1.3 0.3
3.92 21.57 25.49 33.33 15.69
Centenary College 0 1 0 1 0 0 2
0.2 0.3 0.6 0.5 0.4
4.0 0.3 0.2 0.5 0.4
50.00 0.00 50.00 0.00 0.00
o\
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Table XII (continued)
Frequency
Expected
2
Cell chi 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
Louisiana State 0 0 0 0 2 1 3
University, 0.3 0.5 0.9 0.8 0.5
Medical Center 0.3 0.5 0.9 2.0 0.3
0.00 0.00 0.00 66.67 33.33
Total 299 561 1062 882 665 3469
Chi-square —  253.257 
Degrees of Freedom = 84 
Probability = 0.0001
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Employment plans when plotted against planning or 
not planning to pursue the doctorate in education produced 
a significant difference at the 0.0001 level. The chi 
square values were large in four cells. Of those persons 
marking that they were negotiating with a specific organ­
ization and also "probably yes", to pursuing the doctorate, 
there was a cell chi square value of 5.7. There was a 
cell chi square value of 6.3 for those persons indicating 
that they were seeking employment and indicating that they 
would "definitely" pursue the doctorate. On the opposite 
end, there was a negative cell chi square value of 6.0 
for persons marking the choice of "definitely not” pursuing 
the doctorate and "negotiating" for a contract. There 
were fewer persons than expected who said they would not 
pursue the doctorate. This was also true of those persons 
indicating definitely no and seeking appointment (Table
XIII).
Planning District when considering by choice of 
doctoral granting institution produced a 0.0001 level of 
significance. The cell chi square values for this table 
were extremely high and disparate in several categories. 
Planning District I (New Orleans) residents who indicated 
Louisiana State University as their choice of doctoral 
granting institution produced a negative 48.2 cell chi 
square value. They also registered a negative 31.5 cell 
chi square value when marking Northwestern State Univer­
sity as the doctoral granting institution. When the
Table XIII
Number of Respondents Indicating Choice of Pursuing Doctorate
in Education by Employment Plans of Respondents
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Definitely
Yes
Probably
Yes Undecided
Probably
No
Definitely
No Totals
No Response 22 13 21 66 70 63 0
Signed Contract 178 217 425 847 735 591 2815
237.0 459.7 852.2 713.2 552.9
1.7 2.6 0.0 0.7 2.6
8.71 15.10 30.09 26.11 20.99
Negotiating Contract 15 20 50 75 47 27 219
18.4 35.8 66.3 55.5 43.0
0.1 5.7 1.1 1.3 6.0
9.13 22.83 34.25 21.46 12.33
Seeking Employment 25 38 58 105 60 40 301
25.3 49.2 91.1 76.3 59.1
6.3 1.6 2.1 3.5 6.2
12.62 19.27 34.88 19.93 13.29
Other 32 25 49 52 61 42 229
19.3 37.4 69.3 58.0 45.0
1.7 3.6 4.3 .0.2 0.2
10.92 21.40 22.71 26.64 18.34
Total 300 582 1079 903 700 3564
Chi-square —  51.490 
Degrees of Freedom = 12 
Probability = 0.0001
CT\OO
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University of New Orleans was considered there was found 
a cell chi square value of 205.5. In fact, of the 174 
persons who indicated a choice of doctoral granting 
institutions, there were 147 persons or 85.47 percent who 
chose the University of New Orleans.
A perusal of the choices indicated by residents 
of Planning District II (Baton Rouge) showed a cell chi 
square value of 36.6 in the category of Louisiana State 
University, a cell chi square value of 19.7 choosing North­
western State University and a negative cell chi square 
value of 19.1 electing the University of New Orleans. Of 
the Planning District II residents, 111 or 88.80 percent 
chose Louisiana State University as the doctoral granting 
institution of their choice.
Planning District III (Houma-Thibodaux) was almost 
evenly divided between those persons choosing Louisiana 
State University (23) and those choosing the University of 
New Orleans (20). No one from Planning District III 
chose to attend Northwestern State University.
As might be anticipated, those persons residing in 
Planning District IV (Lafayette) elected most frequently 
to attend Louisiana State University. There were 67 
persons of 75 persons who indicated Louisiana State 
University as their choice of a doctoral granting institu­
tion. This represented 89.33 percent of the population.
Planning District V (Lake Charles) residents 
showed majority of persons, 25 or 62.5 percent, who chose
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Louisiana State University, followed in rank by 15 persons 
or 37.5 percent who chose Northwestern State University.
No one from Planning District V (Lake Charles) elected to 
attend the University of NewT Orleans as their doctoral 
granting institution.
Northwestern State University had 34 persons or 
65.38 percent from Planning District VI (Alexandria) who 
elected to attend Northwestern as their doctoral granting 
institution. There were 18 persons in this district who 
selected Louisiana State University, which represented 
34.62 percent of the population. No one from the sixth 
Planning District indicated the University of New Orleans.
Planning District VII (Shreveport) had 105 persons 
who indicated that they would pursue a doctorate. Of 
these 105 persons, 64 or 60.95 percent chose Northwestern 
State University as their choice for a doctoral granting 
institution. There were 38 or 36.19 percent who chose 
Louisiana State University and 3 or 2.86 percent who 
selected the University of New Orleans.
Planning District VIII (Monroe) had 31 or 58.49 
percent who indicated Louisiana State University as their 
doctoral granting institution. This number was followed 
by 21 or 39.62 percent who indicated Northwestern State 
University. There was one person who indicated the 
University of New Orleans as his doctoral granting 
institution.
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It is obvious in most instances that geographic 
proximity has a direct positive influence on a person's 
choice of which doctoral granting institution to attend.
The closer the institution geographically, the more 
likely the person is to select that institution (Table
XIV) .
In considering institution currently being 
attended and the person's choice of doctoral granting 
institution, there was found to exist a 0.0001 level of 
significance. The cell chi squares which contributed the 
most to this level of•significance were found in the 
three categories that listed the three doctoral granting 
institutions. The students currently enrolled at these 
institutions chose these same universities as their choice 
of a doctoral granting institution. Louisiana State 
University, as a choice, was indicated 87 out of 93 times. 
Northwestern State University was selected 74 out of 84 
times. The University of New Orleans was makred 97 out 
of 103 times. The remainder of institutions included in 
the survey had persons selecting the three doctoral 
granting institutions on a more random basis with a trend 
towards selecting the nearest geographic location 
indicated (Table XV).
A significant difference (0.0001 level) was found 
to exist when the Planning District of the respondents was 
considered versus their choice of doctoral program 
specialty area.
Table XIV
Comparison of Respondents by Residence in State Planning Districts
When Indicating Choice of Doctoral Granting Institution
Frequency
Expected
.Cell chi2 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
District I, 692 22 3 147 172
New Orleans
86. 8 37.3 47.9
48.4 31.5 204.8
12.79 1.74 85.47
District II, 700 111 4 9 124
Baton Rouge .s 62.6 26.9 34.5
37.5 19.5 18.9
89.52 3.23 7.26
District III, 279 23 0 20 43
Houma/Thibodaux 21.7 9.3 12.0
0.1 9.3 5.4
54.49 0.00 46.51
District IV, 352 67 3 5 75
Lafayette 37.8 16.3 20.9
22.5 10.8 12.1
89.33 4.00 6.67
District V, 336 25 15 0 40
Lake Charles 20.2 8.7 11.1
1.2 4.6 11.1
62.50 37.50 0.00
CTi
Table XIV (continued)
Frequency
Expected
.Cell chi2 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
District VI, 207 18 34 0 40
r‘ Alexandria 26.2 11.3 14.5
2.6 45.8 14.5
34.62 65.38 0.00
District VII, 510 38 64 3 105
Shreveport 53.0 22.8 29.3
4.2 74.6 23.6
36.19 60.95 2.86
District VIII, . 328 31 21 1 53
Monroe 26.7 11.5 14.8
0.7 7.9 12.8
58.49 39.62 1.89
Total 335 144 185 664
Chi-square —  624.369 
Degrees of Freedom = 14 
Probability = 0.0001
Table XV
Comparison of Respondents in Attendance at a Particular Institution
by Their Choice of Doctoral Granting Institution
Frequency
Expected
. Cell chi2 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
No Response 303 18 10 15 0
Louisiana State 394 87 2 3 92
University, Baton 46.9 19.8 25.3
Rouge 34.3 16.0 19.6
94.57 2.17 3.26
Louisiana Tech 217 14 12 0 26
University 13.3 5.6 7.1
0.0 7.3 7.1
53.85 46.15 0.00
McNeese State 302 21 10 0 31
University 15.8 6.7 8.5
1.7 1.7 8.5
67.74 32.26 0.00
Nicholls State 230 30 0 17 47
University 24.0 10.1 12.9
1.5 10.1 1.3
63.83 0.00 36.17
Northeast Louisiana 230 27 14 2 43
University 21.9 9.3 11.8
1.2 2.4 8.2
62.79 32.56 4.65
cr>
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Table XV (continued)
Frequency
Expected
.Cell chi^ 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
Northwestern State 238 10 74 0 84
University 42.8 18.1 23.1
25.1 172.7 23.1
11.90 88.10 0.00
Southeastern 343 27 1 17 45
Louisiana University 22.9 9.7 12.4
0.7 7.8 1.7
60.00 2.22 37.78
Southern University, 299 34 9 23 66
Baton Rouge 33.6 14.2 18.1
0.0 1.9 1.3
51.52 13.64 34.85
Southern University, 2 0 0 0 0
New Orleans
University of New 336 6 0 97 103
Orleans 52.5 22.2 28.3
41.2 22.2 166.6
5.83 0.00 94.17
o
Table XV (continued)
Frequency
Expected
.Cell chi2 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
University of South­ 198 31 0 1 32
western Louisiana 16.3 6.9 8.8
13.2 6.9 6.9
96.88 0.00 3.13
Grarabling State 89 6 11 0 17
University 8.7 3.7 4.7
0.8 14.7 4.7
35.-29 64.71 0.00
Louisiana State 34 7 0 1 8
University, 4.1 1.7 2.2
Alexandria 2.1 1.7 0.7
87.50 0.00 12.50
Louisiana State 30 5 0 0 5
University, Eunice 2.5 1.1 1.4
2.4 1.1 1.4
100.00 0.00 0.00
Louisiana State 64 10 1 0 11
University, 5.6 2.4 3.0
Shreveport 3.4 0.8 3.0
90.91 9.09 0.00
Table XV (continued)
Frequency
Expected
.Cell chi^ 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
Xavier University 27 0 0 1 1
0.5 0.2 0.3
0.5 0.2 1.9
0.00 0.00 100.00
Notre Dame Seminary 1 0 0 0 0
Immaculate Conception 1 0 0 0 0
Seminary
Tulane University 1 0 0 0 0
Out-of-State University 14 0 0 0 0
Loyola University 47 1 0 9 10
5.1 2.2 2.7
3.3 2.2 14.2
10.00 0.00 90.00
Centenary College 1 1 0 o : 1
0.5 0.2 0.3
0.5 0.2 0.3
100.00 0.00 0.00
to
Table XV (continued)
Frequency
Expected
. Cell chi2 
Row Percent
No
Response
Louisiana
State
University
Northwestern
State
University
University
of
New Orleans Totals
Louisiana State
University Medical 
Center
3 0 0 0 0
Total 317 134 171 622
Chi-square —  672.478
Degrees of Freedom = 32 
Probability = 0.0001
•-j
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Planning District V (Lake Charles) produced the 
cell chi square value (45.0) which was the highest in 
the table. This was due to 21 persons selecting media 
as their area of concentration when only 5 were predicted 
to choose this area.
The second area which contributed the most to the 
level of significance was a cell chi square value of 15.3 
found in the cell corresponding to Planning District VII 
(Shreveport) and other as the choice of major. When the 
questionnaires were examined the primary interest was 
found to be a doctorate in subject matter specialty i.e. 
science or math.
Other cell chi square values which contributed to 
the level of significance were not as great as the two 
areas quoted above (Table XVI).
Age when plotted against doctoral program specialty 
area produced a 0.0001 level of significance. The areas 
of specialty that contributed to this level of significance 
were found to be primarily in the area of educational 
administration. There was a negative cell chi square 
value of 5.0 in the age bracket of 18-23 years of age, but 
there were cell chi square values of 5.6 and 8.5 respect- 
ivaly in the age brackets of 38-42 years of age and 43-47 
years of age. This indicates that people are electing 
to pursue the doctorate in educational administration in 
the age brackets that would be expected to produce 
administrators for the edcational systems.
Table XVI
Comparison of Respondents by Residence in State Planning Districts When 
Indicating Choice of Doctoral Program Area of Emphasis
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Adult
Education
Counselor
Education
Curriculum 
and Supervision, 
Elementary 
Education
Curriculum 
and Supervision, 
Elementary 
Education
Early
Childhood
Education
Educational
Administration
Educational 
Psychology Totals
District I, 492 4 46 28 31 29 75 9 372
New Orleans 3.1 43.1 39.1 33.5 25.7 56.9 5.6
0.2 0.2 3.1 0.2 0.4 5.7 2.1
1.08 12.37 ■ 7.53 8.33 7.80 20.16 2.42
District II, 480 3 36 31 37 18 55 4 344
Baton Rouge 2.9 39.9 36.1 31.0 23.7 52.7 5.2
0.0 0.4 0.7 1.2 1.4 0.1 0.3
0.87 10.47 9.01 10.76 5.23 15.99 1.16
District III, 218 1 12 10 7 9 13 1 104
Houma/Thibodaux 0.9 12.0 10.9 9.4 7.2 15.9 1.6
0.0 0.0 0.1 0.6 0.5 0.5 0.2
0.96 11.54 9.62 6.73 8.65 12.50 0.96
District IV, 262 2 16 20 .14 11 31 2 165
Lafayette 1.4 19.1 17.3 14.9 11.4 25.3 2.5
0.3 0.5 0.4 0.0 0.0 1.3 0.1
1.21 9.70 12.12 8.48 6.67 18.79 1.21
District V, 226 1 17 17 15 13 17 3 150
Lake Charles 1.3 17.4 15.8 13.5 10.4 23.0 2.3
0.1 0.0 0.1 0.2 0.7 1.5 0.2
0.67 11.33 11.33 10.00 8.67 11.33 2.00
Ln
Table XVI (continued)
Frequency
Expected
Cell chi2 
Row Percent
Health, Physical 
and Recreation 
Education
Media
Education Reading
Research
and
Evaluation
Special
Education
Subject
Matter
Specialist Other Totals
District I, 10 10 16 0 60 65 9 372
New Orleans 18.5 13.6 27.0 1.3 66.2 69.1 11.6
3.9 0.9 6.5 1.3 5.6 0.3 0.5
2.69 2.69 6.30 0.00 16.13 12.10 2.62
District II, 8 18 36 6 32 52 10 366
Baton Rouge 17.1 12.6 25.0 1.2 60.9 65.6 10.5
6.9 2.5 6.9 6.2 1.9 1.0 0.0
2.33 5.23 10.67 1.16 9.30 15.12 2.91
District III, 5 1 5 0 16 23 3 106
Houma/Thlbodaux 5.2 3.7 7.6 0.6 .12.6 13.7 3.2
0.0 2.0 0.9 0.6 0.2 6.3 0.0
6.81 0.96 6.81 0.00 13.66 22.12 2.88
District IV, 16 2 15 I 16 17 6 165
Lafayette 8.2 5.9 12.0 0.6 19.6 • 21.8 5.1
7.6 2.6 0.8 0.3 1.6 1.1 0.2
9.70 1.21 9.09 0.61 8.68 10.30 2.62
District V, 10 21 10 0 7 18 1 150
Lake Charles 7.5 5.6 .10.0 0.5 17.8 19.8 6.6
0.9 65.0 0.1 0.5 6.6 0.2 2.8
6.67 16.00 6.67 0.00 6.67 12.00 0.67
CD
Table XVI (continued)
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Adult
Education
Counselor
Education
Curriculum 
and Supervision, 
Elementary 
Education
Curriculum 
and Supervision, 
Elementary 
Education
Early
Childhood
Education
Educational
Administration
Educational
Psychology Totals
District VI, 159 0 17 14 9 6 16 2 100
Alexandria 0.8 11.6 10.5 9.0 6.9 15.3 1.5
0.8 2.5 1.2 0.0 0.1 0.0 0.2
0.00 17.00 14.00 9.00 6.00 16.00 2.00
District VII, 355 3 31 . 26 27 13 31 4 260
Shreveport 2.2 30.1 27.3 23.4 17.9 39.8 3.9
0.3 0.0 0.1 0.6 1.4 1.9 0.0
1.15 11.92 10.00 10.38 5.00 11.92 1.54
District VIII, 210 0 18 29 10 16 17 0 171
Hon roe 1.4 19.8 18.0 •15.4 11.8 26.2 2.6
1.4 0.2 6.8 1.9 1.5 3.2 2.6
0.00 10.53 16.96 5.85 9.36 9.94 0.00
Total 14 193 175 150 115 255 25 1666
' - j
Table XVI (continued)
Frequency
2 Health, Physical Research Subject
Cell chi and Recreation Media and Special Matter
Row Percent Education Education Reading Evaluation . Education Specialist Other Totals
District VI, 5 1 3 0 11 12 4 100
Alexandria 5.0 3.6 7.3 0.4 11.9 13.2 3.1
0.0 1.9 2.5 0.4 0.1 0.1 0.3
5.00 1.00 3.00 0.00 11.00 . 12.00 4.00
District VII, 18 2 23 1 31 31 19 260
Shreveport 13.0 9.4 18.9 0.9 30.9 34.3 8.0
2.0 5.8 0.9 0.0 0.0 0.3 15.3
6.92 0.77 8.85 0.38 11.92 11.92 7.31
District VIII, 11 5 13 0 29 22 1 171
Monroe 8.5 6.2 12.4 0.6 20.3 22.6 5.2
0.7 0.2 0.0 0.6 3.7 0.0 3.4
6.43 2.92 7.60 0.00 16.96 12.87 0.58
Total 83 60 121 6 198 220 51 1666
Chi-square —  206.402
Degrees of Freedom = 91 
Probability = 0.0001
• ' J
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The other area of specialty which contributed to 
the overall significance was special education. This 
area presented a reverse picture, with regard to age, from 
that found in educational administration. Here there were 
found cell chi square values of 6.1 and 6.0 respectively 
in the age brackets of 18-22 years of age and 23-27 years 
of age. This would appear to be consistent with the 
demands which are emerging for personnel in this area.
One other area had a relatively high cell chi 
square value. This area was media and the age group of 
persons were from 33-37 years of age (Table XVII).
There were very distinct differences noted in 
comparing choices made by males and by females in regard, 
to their doctoral progarm area of specialty. The level of 
significance was noted to be at the 0.0001 level of 
significance. Cell chi square values which contributed to 
this level of significance were found to be in the follow­
ing areas. Early childhood education when surveyed as an 
area of choice by men was found to produce a negative cell 
chi square value. Early childhood education is seen to be 
an area which is specialized in more often by females than 
by men. Five males chose to major in this area compared 
to 110 women who chose early childhood education as their 
major area of specialty. In looking at the area of 
educational administration, there is again a large disparity 
in the choices made by males versus females. Of the 253 
persons selecting educational administration as their
Table XVII
Comparison of Respondents by Their Age Group When Indicating 
Doctoral Program Area of Emphasis
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Adult
Education
Counselor
Education
Curriculum 
and Supervision, 
Elementary 
Education
Curriculum 
and Supervision, 
Elementary 
Education
Early
Childhood
Education
Educational
Administration
Educational
Psychology Totals
No Response 22 0 0 4 2 1 2 0 0
Above 63 years 5 0 0 0 0 0 0 0 0
of Age
18-22 years of age 107 0 14 . 19 4 i2 7 1 104
0.9 12.1 10.8 9.3 7.2 15.9 1.6
0.9 0.3 6.3 3.0 3.2 5.0 0.2
0.00 33.46 18.27 3.85 11.54 6.73 0.96
23-27 years of age 653 1 69 46 50 37 71 8 557
4.7 65.0 57.6 49.9 38.4 85.3 8.4
2.9 0.2 2.3 0.0 0.1 2.4 0.0
0.18 12.39 8.26 8.98 6.64 12.75 1.44
28-32 years of age 578 4 54 43 43 34 72 7 439
3.7 51.3 45.4 39.3 30.3 67.2 6.6
0.0 0.1 0.1 0.3 0.5 0.3 0.0
0.91 12.30 9.79 9.79 7.74 16.40 1.59
33-37 years of age 410 3 33 28 29 17 42 5 266
2.3 31.1 27.5 23.8 18.3 40.7 4.0
0.2 0.0 0.0 1.1 0.1 0.0 0.2
1.13 11.65 10.53 10.90 6.39 15.79 1.88
oo
o
Table XVII (continued)
Frequency
Expected
Cell chi2 
Row Percent
Health, Physical 
and Recreation 
Education
Media
Education Reading
Research
and
Evaluation
Special
Education
Subject
Matter
Specialist Other Totals
No Response 0 0 2 0 2 0 0 0
Above 63 years 0 0 0 0 0 0 0 0
of Age
18-22 years of age 7 0 6 1 21 11 1 104
5.2 3.8 7.5 0.4 12.3 13.8 3.2
0.6 3.8 0.3 1.0 6.1 0.6 1.5
6.73 0.00 5.77 0.96 20.19 10.58 0.96
23-27 years of age 35 13 44 1 86 75 21 557
28.0 20.2 40.1 2.0 66.0 74.1 17.2
1.8 2.6 0.4 0.5 6.0 0.0 0.8
6.28 2.33 7.90 0.18 15.44 13.46 3.77
28-32 years of age 24 16 24 1 47 56 14 439
22.0 15.9 31.6 1.6 52.1 58.4 13.5
0.2 0.0 1.8 0.2 0.5 0.1 0.0
5.47 3.64 5.47 0.23 10.71 12.76 3.19
33-37 years of age 12 19 17 2 16 40 5 266
13.4 9.7 19.1 1.0 31.5 35.4 8.2
' 0.1 9.0 0.2 1.1 7.7 0.6 1.3
4.51 7.14 6.39 0.75 6.02 15.04 1.88
oo
Table XVII (continued)
,
Frequency
Expected
Cell chi2 
Row Percent
«
No
Response
Adult
Education
Counselor
Education
Curriculum 
and Supervision, 
Elementary 
Education
Curriculum 
and Supervision, 
Elementary 
Education
Early
Childhood
Education
Educational
Administration
Educational
Psychology Totals
38-42 years of age 256 4 7 18 7 5 31 1 133
1.1 15.5 13.8 11.9 9.2 20.4 2.0
7.3 4.7 1.3 2.0 1.9 5.6 0.5
3.01 5.26 13.53 5.26 3.76 23.31 0.75
43-47 years of age 181 0 9 10 4 6 25 2 92 «
0.8 10.7 9.5 8.2 6.3 14.1 1.4
0.8 0.3 0.0 2.2 0.0 8.5 0.3
0.00 9.78 10.87 4.35 6.52 27.17 2.17
48-52 years of age 105 2 7 4 10 2 4 0 46
0.4 5.4 4.8 4.1 3.2 7.0 0.7
6.7 0.5 0.1 8.4 0.4 1.3 0.7
4.35 15.22 8.70 21.74 4.35 8.70 0.00
53-57 years of age 68 0 2 3 1 1 0 1 14
0.1 1.6 1.4 1.3 1.0 2.1 0.2
0.1 0.1 1.7 0.1 0.0 2.1 2.9
0.00 14.29 23.43 7.14 7.14 0.00 7.14
58-42 years of age 18 0 0 0 0 0 1 0 2
0.0 0.2 . 0.2 0.2 0.1 0.3 0.0
0.0 0.2 0.2 0.2 0.1 1.6 0.0
0.00 0.00 0.00 0.00 0.00 50.00 0.00
Total 14 193 171 148 114 253 25 1653
ooto
Table XVII (continued)
Frequency
Expected
Cell chi2 
Row Percent
Health, Physical 
and Recreation 
Education
Media
Education Reading
Research
and
Evaluation
Special
Education
Subject
Matter
Specialist Other Totals
38-42 years of age 3 5 .16 0 11 21 4 133
6.7 4.8 9.6 0.5 35.8 17.7 4.1
2.0 0.0 4.3 0.5 1.4 0.6 0.0
2.26 3.76 12.03 0.00 8.27 15.79 3.01
43-47 years of age 1 4 8 1 12 6 4 92
4.6 3.3 6.6 0.3 L0.9 12.2 2.8
2.8 0.1 0.3 1.3 0. 1 3.2 0.5
1.09 4.35 8.70 1.09 13.04 6.52 4.35
48-52 years of age 1 2 4 0 3 6 1 46
2.3 1.7 3.3 0.2 5.5 6.1 1.4
0.7 0.1 0.1 0.2 1.1 0.0 0.1
2.17 4.35 8.70 0.00 6.52 13.04 2. 17
53-57 years of age 0 1 0 0 0 4 1 14
0. 7 0.5 1.0 0.1 1.7 1.9 0.4
0.7 0..5 1.0 0.1 1.7 2.5 0.7
0.00 .7.14 0.00 0.00 0.00 28.57 7.14
58-62 years of age 0 0 0 0 0 1 0 2
0.1 0.1 0.1 0.0 0.2 0.3 0.1
0.1 0.1 0.1 0.0 0.2 2.0 0.1
0.00 0.00 0.00 0.00 0.00 50.00 0.00
Total 83 60 119 6 196 220 51 1653
Chi-square —  171.201 Degrees of Freedom = 104 Probability = 0.0001
oo<jO
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specialty at the doctoral level, only 93 of the respondents 
were female. The remaining 160 persons were male. This 
may be a reflection of the lack of expectations by females 
in the area of employment as an administrator. Tradition­
ally, to a great extent, this area has been populated by 
males almost exclusively. The area of health, physical 
and recreation education also indicated a difference in 
choices made by males versus females. There were 55 men 
who chose health, physical and recreation education as 
compared to 28 women who selected this area. Reading as 
a choice of doctoral program specialty area was not an 
area which was popular as a choice by men. Of the 120 
persons selecting reading as a major, only 19 were men.
The remaining 111 were women. Special education as a major 
area was also selected more often by women than men. There 
were 218 persons who selected special education as their 
major but of this number only 21 were males and the remain­
ing 177 were females. The remaining nine doctoral program 
specialty areas, by choice, did not show obvious significant 
differences when compared by sex (Table XVIII).
Choices of subject matter specialty area made by 
males versus females produced 0,0001 level of significance.
The areas which were selected by females that were signifi­
cant in producing a difference were: home economics, and
language education. The areas selected by males which
Table XVIII
Comparison of Respondents by Their Sex When Indicating 
Doctoral Program Area of Emphasis
Frequency
Expected
j
Curriculum Curriculum
and Supervision, and Supervision, Early
Cell chi No Adult Counselor Elementary Elementary Childhood Educational Educational
Row Percent Response Education Education Education Education Education Adminis tration Psychology Totals
No Response 13 0 1 0 0 0 2 0 0
Male 481 9 59 27 54 5 160 3 517
4.4 59.8 54.5 46.7 35.8 78.8 7.8
4.9 0.0 13.9 1.1 26.5 83.7 2.9
1.74 11.41 5.22 10.44 0.97 30.95 0.58
Female 1909 5 133 148 96 110 93 22 1143
9.6 132.2 120.5 103.3 79.2 174.2 17.2
2.2 0.0 6.3 0.5 12.0 37.9 1.3
0.44 11.64 12.95 8.40 9.62 8.14 1.92
Total 14 192 175 150 115 253 25 1660
oo
Table XVIII (continued)
Frequency
Expected Health, Physical Research Subject
Cell chi and Recreation Media and Special Matter
Row Percent Education Education Reading Evaluation Education Specialist Other Totals
No Response 0 0 1 0 0 2 0 0
Male 55 15 9 3 21 69 28 517
25.8 18.7 37.4 1.9 61.7 67.9 15.9
32.9 0.7 21.5 0.7 26.8 0.0 9.2
10.64 2.90 1.74 0.58 4.06 13.35 5.42
Female 28 45 111 3 177 149 23 1143
57.1 41.3 82.6 4.1 136.3 150.1 35.1
14.9 0.3 9.7 0.3 12.1 0.0 4.2
2.45 3.94 9.71 0.26 15.49 13.04 2.01
Total 83 60 120 6 198 218 51 1660
Chi-square —  326.781 
Degrees of Freedom = 13 
Probability = 0.0001
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contributed to the significance were: industrial/
vocational education, science and social studies (Table 
XIX) .
SUMMARY OF SUPPLY AND DEMAND
A comparison of the demand with the potential 
student pool and the number of graduates in 1976-77 
indicated a positive relationship between the program 
choices of future doctoral degree recipients and the 
employment area needs of their future employers. The 
highest number of openings will be in the area of educa­
tional administration. There were 59 vacancies anticipated 
over the next ten years and a potential pool of 155 
students to enter this program area. Assuming that the 
future graduation rate will approximate that of 1976-77, 
there should be a sufficient supply of doctoral degree 
holders in Educational Administration and Supervision to 
satisfy the demand. In fact, there could be a surplus in 
this area. It should be reiterated, however, that when 
oversupply occurs those' holding the doctorate generally 
filter down to positions formerly held by persons with 
less training (Cartter, 1976). This phenomenon has occurred 
to a significant degree in Louisiana. Prior to the 1940’s 
and early 1950's few teachers in the state held master's 
degrees. In 1940 only 951 o r '6.4 percent of the public 
school teachers and principals held master's degrees. By
Table XIX
Comparison of Respondents by Their Sex When Indicating 
Subject Matter Specialty Area
Frequency
Expected
Cell chi2 
Row Percent
No
Response
Art
Education
Business
Education
Foreign 
Language 
Educate on
Home
Economics
Education
Industrial/
Vocational
Education
Language 
EducatIon Total
No Response 16 0 0 1 0 0 0 0
Male 731 12 18 5 0 37 26 267
18.9 23.4 10.3 7.9 17.9 63.7
2.5 1.3 2.8 7.9 20.3 22.3
4.49 6.74 1.87 0.00 13.86 9.74
Female 2544 43 50 25 23 15 159 508
36.1 44.6 19.7 15.1 34.1 121.3
1.3 0.7 1.4 4.2 10.7 11.7
8.46 9.84 4.92 4.53 2.95 31.30
Total 55 68 30 23 51 185 775
Table XIX (continued)
Frequency
Expected
Cell chi2 
Row Percent
Mathematics 
Educat ion
Music
Education
Science
Education
Social
Studies
Education
Speech
Education Other Totals
Hale A 3 18 42 62 3 1 267
34.1 10.7 28.9 39.3 8.6 2.8
2.3 5.0 5.9 13.1 3.7 1.1
16.10 6.74 15.73 23.22 1.12 0.27
Female 56 13 42 52 22 7 508
64.9 . 20.3 55.1 74.7 16.4 5.2
1.2 2.6 3.1 6.9 1.9 0.6
11.02 2.56 8.27 10.24 4.33 1.38
Total 99 31 83 114 25 8 775
Chi-square —  135.256 
Degrees of Freedom = 12 
Probability = 0.0001
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1950 the number had increased to 1,621 or 9.3 percent, and 
by 1960, 6,029 or 21.7 percent held master's degrees and 
22 held doctor's degrees.
In 1970, the number holding master's degrees had 
grown to 8,317. In addition, 2,660 had master's degrees 
plus 30 graduate hours and 53 held specialist certificates 
for a total of 11,030 or 27.3 percent with at least a 
master's and less than a doctorate. Also, in 1970, 41 
teachers and principals held doctoral degrees. In the most 
recent year for which data were available, 1976-77, 17,302 
or 38.6 percent of the state's 44,865 teachers and prin­
cipals held at least a master's degree. Of these, 128 
held a doctorate in education (Louisiana State Department 
of Education Annual Reports).
These data are only for public school teachers and 
principals. Personnel in nonpublic schools, state agencies, 
school board offices, and colleges and universities have 
not been included. While the impact of the doctorate will 
certainly not be of the same magnitude, some filtering 
down will almost certainly occur.
Table XX shows for each of the program areas the 
total number of doctorates currently employed, those 
employed during the last five years, and the number of 
replacement and new positions currently planned over the 
next ten years. Almost half or 45.5 percent or the 
doctorates in education currently employed were hired 
within the last five years. Over half of them or 59.1
Table XX
Anticipated Demand for Persons Holding the Doctorate 
in Education by Specialty Area
Program Area
Number of 
Doctorates 
Currently 
Employed
Number of 
Doctorates 
Employed in 
Last 5 Years
Humber of 
Doctorates to 
Fill Existing 
Positions in 
Next 10 Years
Number of 
Doctorates 
to Fill New 
Positions in 
Next 10 Years
Total
Anticipated
Vacancies
Adult Education 6 0 2 6 8
Counselor Education 28 21 20 17 37
Curriculum and Instruction, Elementary 60 22 25 1A 39
Curriculum and Instruction, Secondary 58 21 21 16 37
Early Childhood Education 9 5 9 15 2 A
Educational Administration and 
Supervision 90 32 37 22 59
Educational Psychology 19 11 25 15 A0
Health, Physical and Recreation 
Education 37 9 2 A 17 A1
Media 10 A 10 7 17
Reading 16 10 22 11 33
Research and Evaluation 19 6 11 10 21
Special Education 32 26 26 19 A5
Table XX (continued)
Number of Number of
Number of Number of Doctorates to Doctorates
Doctorates Doctorates Fill Existing to Fill New Total
Currently Employed In Positions in Positions in Anticipated
Program Area Employed Last 5 Years Next 10 Years Next 10 Years Vacancies
Subject Hatter Specialty 7 6 6 10 22
Other 20 9 5 A 9
Totals All 187 2A3 189 A32
ro
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percent will be replaced over the next ten years. Current 
planning indicates a need for 432 doctorates over the 
next ten years. This number is approximately the same as 
the total number currently employed.
Data in Table XXI compare the potential student 
pool and doctoral graduates in public universities in 
Louisiana (1976-77) with the anticipated vancancies for 
each program area.
Based on the summary data in Tables XX and XXI it 
appears that in school administration, the subject matter 
specialist areas, curriculum and instruction and media 
there will be an ample supply of doctorates to meet the 
demand. Overcrowding could occur in any of these fields 
if more than half of those indicating interest in these 
areas actually complete the program.
Fields in which the demand could exceed the supply 
appear to be special education, counselor education, 
reading, early childhood, health, physical and recreation 
education, media, educational psychology, and research 
and evaluation. However, there apparently has been 
increased interest in recent years in special education, 
counselor education,'and to a lesser degree, reading and 
media, indicating that there could be an ample supply of 
doctorates to meet these demands.
The areas of greatest demand (not in numbers but 
in relation to supply) appear to be health, physical and
Table XXI
Comparison of Anticipated Demand for Persons Holding the Doctorate 
in Education with Recent Graduates and Potential Student Pool
Program Area
Potential 
Student Pool 
1978-1982
Louisiana Public 
University Graduates 
1976-1977
Anticipated 
Vacancies to 1987 
(Current Planning)
Educational Administration and
Supervision 155 8 59
Subject Matter Specialty 81 0* 22
Special Education 109 2 45
Counselor Education 108 2 37
Curriculum and Instruction, Elementary 90 6 39
Curriculum and Instruction, Secondary 73 18 37
Reading 55 1 33
Early Childhood 59 0 24
Health, Physical and Recreation 
Education 38 2 41
Media 37 2 17
Educational Psychology 23 0 40
Adult Education 6 4 8
Research and Evaluation 4 1 21
vo
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Table XXI (continued)
Potential Louisiana Public Anticipated
Student Pool University Graduates Vacancies to 1987
Program Area 1978-1982 1976-1977 (Current Planning)
Other (not specified) 36 0 9
Unknown 47 0 -
Totals 921 46 432
*Graduates shown in Curriculum and Instruction
VO
Ln
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recreation education, educational psychology, and research 
and evaluation.
Chapter V
SUMMARY AND CONCLUSIONS 
SUMMARY
This study has been directed toward identifying 
the current and potential supply and demand for persons 
holding the doctorate in education in Louisiana. The 
effort to identify areas of manpower supply and demand 
within our culture is now new. What is new is the need 
to perform this task in the area of demand for graduate 
and advanced study. The questionnaires used in this study 
attempted to gather information which would be useful in 
describing the potential candidates for the doctorate in 
education and to identify the areas of demand for those 
candidates in the job market. The study attempted to 
answer the following questions:
1. What is the demand for persons holding the 
doctor's degree in education in Louisiana?
2. What is the relationship between the supply 
and demand of persons holding the doctor's degree in 
education in Louisiana?
3. Which factors influence enrollment in doctoral 
programs in education?
4. Which factors influence the choice of a 
doctoral granting institution?
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5. Which factors influence the doctoral
candidate's major area of study?
6. Which factors influence the doctoral
candidate's specialty area?
The supply portion of the study was based on the 
questionnaires returned by the 2,757 students enrolled in 
graduate education courses in the spring and summer 
semesters of 1977. In addition, the questionnaires which 
were returned from the 1,327 teachers at twenty-three of 
the forty-six public and parochial schools included in 
the stratified random sample.
The demand portion of the study included the 
returned questionnaires from fifty-six of the sixty-nine 
public and paorchial school boards, twelve questionnaires 
returned by seventeen universities. Also included in the 
study were returns from thirty-five miscellaneous busi­
nesses, special schools, and governing boards of education 
within the state of Louisiana.
The data derived from the questionnaires were 
tabulated and in those areas that were amenable the data 
were submitted to chi square test of significance so that 
the null hypothesis could be accepted or rejected.
CONCLUSIONS
On the basis of this study the following conclusions 
were drawn.
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1. There will probably be a sufficient supply of 
doctoral degree holders in the area of education to 
satisfy the demands in the state of Louisiana. If the 
trend towards hiring persons holding the doctorate in 
education continues in Louisiana, the state should not 
have an over-supply of trained personnel nor will they be 
under employed. There were increases noted in numbers
of blacks and females who elected to pursue the doctorate 
compared to previous data compiled by Southern Regional 
Educational Board. These increases may be a reflection of 
higher employment expectations by these groups. Concentra­
tion of persons in certain areas may be a possible problem 
area. Some areas of specialty are more popular with the 
candidates'as choices than are some which appear to be 
more in demand by the potential employers.
2. The relationship between the supply and demand 
of persons holding the doctor's degree in education in 
Louisiana appears to be in balance currently. The pro­
jected number of possible doctoral candidates over the 
next five years was found to be approximately 900 persons. 
When this number is spaced over a five year period,.there 
are approximately 130 persons per year anticipated to 
enter a doctoral program. In the year 1977, there were 
206 students in public institutions statewide. Therefore, 
the projected 180 persons is probably a fairly accurate 
estimate of the probable enrollment of graduate students 
in doctoral programs. Part of the drop in numbers is due
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to the elimination of two universities as doctoral 
granting institutions. The remainder may be answering 
the projected reduced need for doctoral holders in the 
employment area. Comparing the projected numbers of 
doctoral candidates with the potential demands of 
employers, which are projected over the next ten years, 
the data appear to indicate a sensitivity by future 
doctor's degree holders to the areas of demand foreseen 
by the employers.
3. The following factors were found to be 
significant influences on enrollment in doctoral programs 
in education in Louisiana. Place of residence was a 
major factor in the choice of enrolling or not enrolling 
in a doctoral degree program. Those residents who were 
geographically close to a doctoral granting institution 
were more likely to enter a doctoral program in education. 
Ethnic origin was also found to be a significant influence. 
Blacks are deciding to enter doctoral programs at much 
higher rate than would be expected to occur by chance 
alone. This is in response to their higher expectations 
of entering employment ranks at the upper echelon which 
were not true at an earlier time. Age was also a prime 
factor in deciding to enter a doctoral program. The 
concentration of entrants into programs at the doctoral 
level was found to be in the ages between 23 and 32 years 
of age. The numbers of persons indicating an interest in 
getting a doctorate diminishes as their ages increase.
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One influence which at one time would have been more acute 
is choice of entrance by sex. Nationally the trend is for 
more women to enter the area of graduate education at the 
doctoral level. This trend has not manifested itself as 
a major contention in Louisiana. There were significantly 
more men than women who indicated that they would pursue 
the doctorate. Persons who are currently enrolled in 
graduate education degree programs were found to be more 
likely than those not enrolled in a degree program to 
indicate that they would pursue the doctorate. Students 
who were enrolled in one of the three doctoral granting 
institutions in the state of Louisiana were much more 
likely to indicate a desire to pursue the doctorate. The 
one exception to this was the positive choices indicated 
by persons attending Southern University which is accounted 
for by ethnic origin in most instances.
Current employment did not produce the major 
influence in the decision to pursue or not to pursue the 
doctorate. Apparently, from the choices indicated, persons 
who were currently seeking employment were more likely to 
indicate a desire to pursue the doctorate. They may have 
perceived the more advanced degree as being a factor in 
their future employability.
4. The only two factors which affected the choice 
of a doctoral granting institution at a significant level 
were residence (Planning District) and the institution 
currently being attended. The geographic distance factor
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was again a major positive consideration, the nearer to 
a doctoral granting institution the more likely the person 
was to indicate an interest in pursuing the doctorate.
Also, those students who were currently enrolled in one 
of the three doctoral granting institutions were more 
likely to indicate a preference for pursuing the 
doctorate.
5. Three factors were found to influence doctoral 
candidate's major area of study. These factors were place 
of residence, age, and sex. Residence as a factor 
influencing choice of major area of study was significant. 
Age, was found to be a negative factor in the area of 
educational administration and youth. Only at the older 
age brackets was there a concentration of persons choosing 
this as their major area. The reverse of this picture was 
found in the area of special education as a major. Here 
the concentration of those choosing special education was 
in the younger age brackets. A negative influence was 
found in the older age groups. There were distinct areas 
which were chosen more frequently by males than females
and vice versa. Males dominated in the areas of vocational/ 
industrial education; health, physical, and recreational 
education; and educational administration. Females were 
more likely to specialize in the areas of early childhood 
education, reading and special education.
6. Only one factor was found to be a significant 
influence on a doctoral candidates specialty area in
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subject matter. This factor was sex. Apparently some 
discipline areas are sex related. Females tended to 
dominate the fields of home economics, and language 
education while males dominated in industrial/vocational 
education, science and social studies.
BIBLIOGRAPHY
Ahmad, Bashin and Mark Blang (eds.) The Practice of
Manpower Forecasting. California: Jossey-Bass, Inc.,
W 7T.  ----------
Bartholomew, D. J. and B. R. Morris. Aspects of Manpower 
Planning. New York: American Elsevier Publishing
Company, Inc., 1971.
Brubacher, John S. On the Philosophy of Higher Education. 
California: Jossey-Bass Publishers, 1977.
Carnegie Commission on Higher Education. Priorities for 
Action: Final Report of the Carnegie Commission on
Higher Education. New York: McGraw-Hill, 1973.
________________. A Digest of Reports of the Carnegie
Commission on Higher Education. New York: McGraw-
Hill, 1974.---  --------------
Carnegie Foundation for the Advancement of Teaching. More 
Than Survival. California: Jossey-Bass Limited, 1975.
Cartter, Allan. Ph.D.'s and the Academic Labor Market.
New York: McGraw-Hill, 1976.
Chinikos, T. N. "The Policy Value of Manpower Planning in
the United States." E. R. I. C. (ED 127 486) 1976.
Fincher, Cameron and others, The Closing System of Academic 
Employment. Georgia: Southern Regional Education
Board, 1978.
Folger, John K. , Helen S. Astin and Alan Bayer. Human 
Resources and Higher Education: Staff Report of
the Commission on Human Resources and Advanced"Educa­
tion. New York: Russell Sage Foundation, 1970.
Fumiss, Todd (ed.) Higher Education for Everybody?
Washington, D.C.: American Council on Education, 1971.
Galambos, Eva C. Public Administration Programs and
Careers in the South. Georgia: Southern Regional
Education Board, 1974.
Gelles, Donald M. "A Statewide Manpower/Curriculum
Management System." E. R. I. C. (ED 136 027) March, 
1976.
104
105
Ginzberg, Eli. The Manpower Connection-Education and
Work. Massachusetts: Harvard University Press, 1975.
Grimwold, Richard C. and Kneale T. Marshall, Manpower
Planning Models. New York: North Holland Publishing
Company7 1977.
Harbison, Frederick Harris. Human Resources as the Wealth 
of Nations. New York: Oxford University Press,
W T T . -------
Harcleroad, Fred F. and Jean Cornell (eds.) Assessment 
of Colleges and Universities. Iowa: The American
College Testing Program, 1971.
Henry, David. Challenges Past, Challenges Present.
Califomia” Jossey-Bass Limited, 1975.
Herbert, Phillip E. and Katie Tucker. "Needs Assessment: 
Importance in Planning, Present Status (and) Needs 
Assessment and Long Range Planning." E. R. I. C.
(ED 133 012) December 9, 1975.
Hodgkinson, H. Institutions in Transition. California: 
Carnegie Commission on Higher Education, 1971.
Howes, Raymond F. (ed.) Vision and Purpose in Higher
Education. Washington, D.C.: American Councilon
Education, 1962.
Johnson, Cardi and others. "Priority Planning Pierces 
the Personpower Puzzle: Facing the Facts in Fore­
casting." E. R. I. C. (ED 130 099) April, 1976.
Kerr, Clark and others. The University in America. New 
York: The Fund for the Republic, Inc., 1967.
Mayhew, Lewis B. Colleges Today and Tomorrow. California: 
Jossey-Bass Publishers, 1969.
 _______• Graduate and Professional Education,
i960. New York: McGraw-Hill Book Company, 1970.
Educational Leadership and Declining 
Enrollments. California: MeCutchan Publishing
Corporation, 1974.
Mood, Alexander M. The Future of Higher Education. New 
York: McGraw-Hill, 1973.
106
Mouton, J. B. and others. "The Comparative Efficacy of 
Selected Manpower Demand Project Techniques on 
Diversified Populations." E. R. I. C. (ED 136 028) 
January, 1976.
National Planning Association. Manpower: The Nation's
First Resource. Washington" D .C.: 1953.
Niland, John K. (ed.) The Production of Manpower
Specialists: A Volume of Selected Papers. New York:
New York State School of Industrial and Labor 
Relations, 1971.
Oregon State University, Corvallis Institute for Manpower
Studies." A Limited Index to the Manpower Literature." 
E. R. I. C. (ED 131 222) January, 1976.
Patten, Thomas Harry, Manpower Planning and the Development 
of Human ResourceF! New York: Wiley Interscience,wnr.------
Pfnister, Allan 0. Planning for Higher Education.
Colorado: Westview Press, 1976.
Phillips, Herbert E. and Katie Tucker. Needs Assessment: 
Importance in Planning, Present Status and Need's- 
Assessment and Long Range Planning^ EL RT I~! C7
Scoville, James G. Manpower and Occupational Analysis:
Concepts and Measurements. Massachusetts: Lexington
Books, 1972.
Southern Regional Education Board. State Government-
University Relations in the South. Georgia: 1975.
The Academic Common Market. Georgia,
 137^------- ---------------------------------
Spence, David S. A Profile of Higher Education in the
South in 1985" Georgia: Southern Regional Education
Board, 1977.
Stevenson, Wayne. Quantitative Analysis in Human Resources. 
Utah: Human Resources Institute, University of Utah,
1976.
Stewart, Clifford and Thomas Harvey (eds.) "Improving 
Statewide Planning." New Directions for Higher 
Education, Winter, 197ZT
107
________________. "Strategies for Significant Survival."
New Directions for Higher Education, Winter, 1975.
Toombs, William. The Comm-Bacc Study: Postbaccalaureate
Activities of Degree Recipients"for Pennsylvania 
Institutions 1971-197~Z~. Pennsylvania: Pennsylvania
State University Center for the Study of Higher 
Education, 1973.
UNESCO. Manpower Aspects of Educational Planning. France: 
International Institute for Educational Planning, 
United Nations, 1968.
Wagner, Geoffrey. The End of Education. New York: A. S.
Barnes and Company, 1976.
Wikstrom, Walter, S. Manpower Planning: Evolving System.
New York: The Conference Board, 1971.
Young, Robert Charles. Manpower Demand: Information
Guidelines for Education, Vocational Education, and 
Manpower Planning. Ohio: The Center for Vocational
and Technological Education, 1973.
APPENDIX A
S T A T E  O F  L O U I S I A N A  
BO A R D  OF REGENTS
P . O.  B O X  44362 , C a P I T O U  S T A T I O N  
B a t o n  R o u s e :  7 0 0 0 4  
A r e a  C o o e  5 0 4 - 3 0 9 - 5 2 0 6
MANPOWER SURVEY 
DEMAND FOR PERSONS HOLDING DOCTORAL DEGREE IN EDUCATION
The Center for Advanced Study in Education (CASE) is a consortium 
formed by the Louisiana Board of Regents for Higher Education. Members 
of the consortium include Louisiana State University, Northwestern State 
University, and the University of New Orleans.
The objectives of CASE are (l) to establish needed doctoral programs 
in education of the highest quality, and (2) the fulfillment of statewide 
doctoral needs in education.
One charge of CASE is to conduct an intensive study of needs in the 
state to determine the number of doctorates in education needed, and the 
number and types of specializations. Presently, CASE is in the process 
of securing basic data relative to the needs and demand for education 
doctorates in Louisiana. Your assistance is requested.
Please respond to the following questionnaire and return to the 
Board of Regents by May 13, 1977.
Thank you very much for your cooperation in this effort.
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I. Name of Agency
2. Parish or location
3. For each of the educational specialties, listed below, please indicate 
in the blanks provided the current or anticipated doctorates in education 
i*D.ployed or needed.
Number of 
doctorates 
hired 
in last 
5 years
Number of 
doctorates 
currently 
employed
Number of Number of 
doctorates doctorates 
anticipated anticipated
Specialty Area
as needed 
to fill 
existing 
positions 
in next 
10 years
as needed 
to fill new 
positions 
in next 
10 years
Adult Education
Counselor Education 
Curriculum and Supervision, 
Elementary Education 
Curriculum and Supervision, 
Secondary Education
Early Childhood Psychology
Educational Administration
Educational Psychology 
Health, Physical and 
Recreation Education.
Media Education
Reading
Research and Evaluation
Special Education*
Subject Matter Specialist
Other, specify:___________  _________  _________  _________  _______
♦Includes: Emotionally Disturbed, Educable Mentally Retarded, Gifted and
Talented, Learning Disabilities, Visual Impairment, Deaf Education, 
Orthopedic Education, etc.
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4. For each of the subject matter specialties. K-12, listed below, please 
indicate in the blariks provided the current or anticipated doctorates 
in education employed or needed.
Number of 
doctorates 
hired 
in last 
5 years
Number of 
doctorates 
currently 
employed
Number of Number of 
doctorates doctorates 
anticipated anticipated
Subject Matter Area
as needed 
to fill 
existing 
positions 
in next 
10 years
as needed 
to fill new 
positions 
in next 
10 years
Art Education 
Business Education 
Foreign Language Education 
Home Economics Education 
Ind./Voc. Education 
Language Education 
Mathematics Education 
Music Education 
Science Education 
Social Studies Education
Speech Education 
Other, specify:
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5. In terms of the positions you anticipate, please rate the following 
characteristics of doctoral applicants.
(a) Ability to organize, plan and implement programs.
1._ ___absolutely necessary 3._____ desirable 5. not desirable
2 .____very desirable 4.____uncertain
(b) Ability to do quantitative and qualitative analyses.
1 .___ absolutely necessary___3.____desirable 5. not - desirable
2 .___ very desirable 4. - uncertain
(c) Background and experience in schools.
1 .___ absolutely necessary___3.____desirable 5.___ not desirable
2 .____very desirable________ 4.____uncertain
(d) Facility with foreign languages.
1. ____absolutely necessary 3.____desirable 5. not desirable
2 .____very desirable 4. uncertain
(e) Subject area concentration outside-of- education.
1 .____absolutely necessary 3.____desirable 5.___ not desirable
2, very desirable 4-.____uncertain
6. What-priorities do you use in-your employment criteria, or would you use, 
for hiring doctorates in education?
Area, of expertise
APPENDIX B
S T A T E  O r  L O U I S I A N A  
B O A R D  O F  R E G E N T S
P.O. Box 44362, C a p i t o l  S t a t i o n  
B a t o n  R o u g e  7o s o 4 
A r e a  C o d e  5 0 4 — 3 8 9 - S 2 0 6
MANPOWER SURVEY 
SUPPLY OF PERSONS HOLDING DOCTORAL DEGREE IN EDUCATION
This questionnaire is being distributed by the Center for Advanced 
Study in Education (CASE), a consortium formed by the Louisiana Board of 
Regents for Higher Education. Members of the consortium include Louisiana 
State University, Northwestern State University, and the University of 
New Orleans.
The objectives of CASE are (l) to establish needed doctoral programs 
in education of the highest quality, and (2) the fulfillment of statewide 
doctoral needs in education.
One charge of CASE is to conduct an intensive study to determine the
number of doctorates in education (Ed.D. or Ph.D.) to be needed over the
next decade, and the number and types of needed specializations.
Presently, CASE is interested in collecting basic data relative to 
student interest in pursuing a program of doctoral study in education in
the state of Louisiana. Please assist us in this effort by answering the
following questions.
1. Parish in which you reside_______________________________________
2. Sex: 1. male 2. female
3. Ethnic origin:
1. Black - Non-Hispanic
2 .____American Indian or
Alaskan Native
3 .____White - Non-Hispanic
4 .____Hispanic
5 .____Asian or Pacific Islander
6. Non-Resident Alien
112
113
4. Age: 1. 18-22 yrs. 2. 23-27 yrs. 3. 28-32 yrs.
4. 33-37 yrs. 5. 38-42 yrs. 6. 43-47 yrs.
7. 48-52 yrs. 8. 53-57 yrs. 9. 58-62 yrs.
10. 63 or more yrs.
5. Are you currently enrolled in a graduate degree program?
1.____yes 2.____ no
If yes, what degree program?_______________________________________
If yes, at which institution?_________________________________
6. If not currently enrolled in a doctoral program, do you plan to enroll 
in a program of studies leading to a doctoral degree in education within 
5 years or within 5 years after the completion of your current program 
of studies?
1 .____definitely yes 3.____ undecided 5. definitely not
2 .____probably yes 4.____probably not
7. If the answer to question 6 was definitely yes or probably yes, do you 
plan to pursue the degree in Louisiana?
1.____yes 2.____ no
If yes, at which institution?
3 .___ Louisiana State University
4 .___ Northwestern State University
5 .___ University of New Orleans
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8. If you are currently enrolled or if you plan to pursue a doctoral
degree in education, please indicate below your current or anticipated 
major area of study.
1. Adult Education 8. Health, Physical and
2. Counselor Education 9.
Recreation Education 
Media Education
3. Curriculum and Supervision, H O • Reading
4.
Elementary Education 
Curriculum and Supervision, 11. Research and Evaluation
5.
Secondary Education 
Early Childhood Education 12. Special Education*
6. Educational Administration 13. Subject Matter Specialist
7. Educational Psychology 14. Other, specify:
Subject Matter Specialist, K-12 (Check the subject matter area(s) of 
your interest.)
1. Art Education 7. Mathematics Education
2. Business Education 8. Music Education
3. Foreign Language Education 9. Science Education
4. Home Economics Education 10. Social Studies Education
5. Ind./Voc. Education 11. Speech Education
6. Language Education 12. Other, specify:
*Includes: Emotionally Disturbed, Educable Mentally Retarded, Gifted
and Talented, Learning Disabilities, Visual Impairment, 
Deaf Education, Orthopedic Education, etc.
9. How well defined are your employment plans for 1977-78?
1. Have signed a contract or made a definite commitment.
2 .____Am negotiating with a specific organization or more than one.
3 .____4m seeking appointment, but have no specific prospects.
4 .____Other, specify:__________________________________________
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10. If you are currently seeking employment, please check geographic area 
of search.
1 .____only within the state of Louisiana
2 .____only outside the state of Louisiana
3 .____both within and outside the state of Louisiana
11. Are you currently employed (or on leave) in the field of education?
1. yes 2. no
If yes, specify position and location:____________________________
12. What are your projected career goals?
1. college teacher 6. administrator in local system
2. administrator in college 7. supervisor in local system
3. researcher in college 8. administrator in state system
4. elementary school teacher 9. supervisor in state system
5. secondary school teacher 10. other, specify:
13. What are, or would be, your reason(s) for pursing the doctoral degree 
in education?
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APPENDIX C
List of Agencies Receiving Manpower 
Demand Questionnaire
Parish
1 . Acadia
2. Allen
3. Ascension
4. A.S sumption
5. Avoyelles
6 . Beauregard
7. Bienville
8. Bossier
9. Caddo
10. Calcasieu
11. Caldwell
12. Cameron
13. Catahoula
14. Claiborne
15. Concordia
16. Desoto
17. East Baton Rouge
18. East Carroll
19. East Feliciana
20. Evangeline
21. Franklin
22. Grant
23. Iberia
24. Iberville
25. Jackson
26. Jefferson
27. Jefferson Davis
28. Lafayette
29. Lafourche
30. LaSalle
31. Lincoln
32. Livingston
33. Madison
34. Morehouse
35. Natchitoches
36. Orleans
37. Ouachita
38. Plaquemines
39. Pointe Coupee
40. Rapides
41. Red River
42. Richland
Superintendent
Dr. John A. Bertrand 
Dr. Albert L. Kennard 
M. B. Gautreau 
Roy A. Hinkle 
James L. Bordelon 
Dr. Karlos W. Hanchey 
Dewitt Clements 
John McConathy 
Dr. Earl A. McKenzie 
R. G. Russell 
Edmond Louis Richard 
U. W. Dickerson 
Kelly N. Breithaupt 
William Thomas Bailey 
Dr. Ben L. Green, Jr. 
Douglas McLaren 
Dr. Clyde Lindsey 
James T. Herrington 
James V. Soileau 
J. Hart Perrodin 
Victor Sterling Hodgkins 
T. 0. Harrison, Jr. 
George H. Fuller 
Sam A. Distefano, Sr.
S. L. Ledbetter 
Larry J. Sisung, Jr.
J. C. Neely 
Harold H. Gauthe 
Warren L. Authement 
Dr. Harold G. Denning 
Thomas G. Judd 
Caroll P. Leggette
H. Boone Halback
0. L. Harper 
Levi J. Thompson 
Dr. G. A. Geisert 
J. 0. Lancaster 
L. M. Tinsley 
Warren B . Braud 
Allen Nichols 
William H. Loftin 
Carlton Johnson
APPENDIX C (continued)
43. Sabine
44. St. Bernard
45. St. Charles
46. St. Helena
47. St. James
48. St. John
49. St. Landry
50. St. Martin
51. St. Mary
52. St. Tammany
53. Tangipahoa
54. Tensas
55. Terrebonne
56. Union
57. Vermilion
58. Vernon
59. Washington
60. Webster
61. West Baton Rouge
62. West Carroll
63. West Feliciana
64. Winn
65. City of Monroe
66. City of Bogalusa
Wiley M. Cummings 
Joseph J. Davies, Jr. 
Robert C. Rice 
Reed R. Meadows 
Roland J. Roussel 
Albert T. Becnel 
John R. Dupre 
Vernon A. Mills 
Evans J. Medine 
C. J. Schoen 
Edwin M. Newman 
Dr. C. E. Thompson 
Henry M. Breaux 
Chiles I. Carpenter 
Ray Broussard 
Curtis Bradshaw 
James G. Bailey, Jr. 
W. W. Williams 
L. C. Lutz 
Billy F. Kay 
Wendell H. Hall 
T. J. Bankston 
Dr. Sidney A. Seegers 
Dr. Frank Mobley
Catholic School Board
1. Alexandria
2. Baton Rouge
3. Lafayette
4. New Orleans
Rev. Warren T. Larrcae 
Brother Felician Fourrier 
Gerald C. Dill 
Howard Jenkins
Head of School of Education
1. Grambling State University
2. Louisiana State University
3. Louisiana Tech University
4. McNeese State University
5. Nicholls State University
6. Northeast Louisiana University
7. Northwestern State University of Louisiana
8. Southeastern Louisiana University
9. Southern University
10. University of New Orleans
11. University of Southwestern Louisiana
12. Loyola University
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APPENDIX C (continued)
13. Tulane University
14. Xavier University of Louisiana
Other Education Agencies
1. Louisiana State Board of Education
2. Louisiana Education Association, Inc.
3. Louisiana Educational Laboratory
4. Louisiana State School for the Blind
5. Louisiana State Department of Education
6. Higher Education Assistance Commission
7. Louisiana State Library
8. Louisiana State Board of Regents
9. Louisiana Board of Elementary and Secondary Education
10. Louisiana Association for Retarded Citizens
11. Louisiana Independent School Association
12. Louisiana Health and Social and Rehabilitation
Services Administration
13. Louisiana School for the Deaf
14. Louisiana State University System
15. Louisiana Health and Human Resources
Questionnaires were also mailed to 150 miscellaneous 
businesses and industries within the State of Louisiana.
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APPENDIX D
List of Universities and Schools by Planning 
District and Metropolitan Area, Receiving 
Manpower Supply Questionnaire
Universities
1. Grambling State University
2. Loyola University
3. Louisiana State University, Baton Rouge
4. Louisiana State University, Eunice
5. Louisiana State University, Shreveport
6. Louisiana Tech University
7. McNeese State University
8. Nicholls State University
9. Northeastern Louisiana University
10. Northwestern State University
11. Southeastern Louisiana University
12. Southern University, Baton Rouge
13. Southern University, New Orleans
14. Tulane University
15. University of New Orleans
16. University of Southwestern Louisiana
17. Xavier University of Louisiana
Schools
Planning District I 
Angels Academy 
Salmen High School 
Abney Elementary
Planning District 2 
Doyle Elementary 
Holden High School
Planning District 3 
St. Charles Borromeo 
High School 
Paradis Elementary 
Carver School
Planning District 4 
Notre Dame School 
Estherwood School 
Crowley High School
Planning.District 5 
Pine Crest Christian 
DeRidder Junior High 
East Beauregard High School
Planning District 6 
Jena Junior High 
LaSalle High School
Planning District 7
Central School Corporation 
Mansfield Elementary 
Stanley High School
Planning District 8 
Sam Crow Academy 
Oak Grove Elementary 
Epps High School
APPENDIX D (continued)
Metropolitan Areas
Shreveport
Cherokee Park
Broadmoor Junior High School
Monroe
Little Red School House 
Westside Special Education 
West Monroe High School
Lafayette
St. Leo School 
W. A. LeRosen School 
Carencro High School
Alexandria
Hope Baptist 
Peabody Elementary 
Peabody Magnet High School
Lake Charles
Sacred Heart School 
M. J. Kaufman Elementary 
Rosteet Junior High
Baton Rouge
Episcopal High 
Merrydale School 
Glen Oaks Senior High
New Orleans
St. Mary's Dominican High 
Helen A. Edwards School 
Samuel J. Green High School
Assumption Parish
St. Elizabeth Interparochial 
Labadieville Middle School 
Assumption Senior High
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APPENDIX 
E
VITA
Sue Copeland Jones, the daughter of Edmund Robert 
Copeland and Gladys Hodge Copeland, was born in Baton 
Rouge, Louisiana on January 11, 1943. She completed her 
elementary and secondary education in the public schools 
of Baton Rouge, Louisiana. She was graduated from 
Southeastern Louisiana College in Hammond, Louisiana with 
a Bachelor of Science in Secondary Education in 1966. 
Having completed the Master of Science in Biology at 
Southeastern Louisiana University in 1973, she continued 
her formal education at Southeastern Louisiana University 
where she was awarded the Master of Education in 
Administration and Supervision in 1974 and was awarded 
the Specialist of Education Degree in Secondary Education 
in 1975. At the present time, she is completing the 
requirements for the Doctor in Education Degree at 
Louisiana State University and Agricultural and Mechanical 
College. Her professional experiences included ten years 
in the secondary schools of Louisiana. In 1978, she 
served as Project Associate working with the Dean's Grant 
Project in the College of Education at Louisiana State 
University in Baton Rouge.
She is the mother of one daughter, Tanya Lynn 
Jones, age eleven years.
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